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Brigham Young University – Hawai’i  
Social Work 390R: Medical Social Work 

Fall 2017 Course Syllabus 
 
 
Instructor:  Kori Napa’a, MSW, LCSW  Classroom: MPC 101   
Phone #: (808) 234-3247     Email:  haiolak@go.byuh.edu  
Class Time: MWF 8:00 A.M. – 8:50 A.M.  Credits:  3.0  
Office Hours: By appointment 
 
Mission Statement: 
The Brigham Young University Hawai’i Social Work Department supports the overall mission of the 
University and the Church of Jesus Christ of Latter-day Saints by preparing culturally competent, 
effective, and ethical social work professionals committed to providing services to the poor and 
oppressed.  The department also provides opportunities for students to take leadership roles in 
supporting and promoting social justice and the social work profession internationally by facilitating 
peace within individuals, families, communities, and nations. 
 
Course Description: 
Social Work 309R: Medical Social Work will provide students with both an overview of the field of 
medical social work and a greater understanding of the role of social workers in the healthcare field.  
The goal is the development of a culturally relevant and evidence-based practitioner able to work at 
micro, mezzo and macro levels in health. Skills will include interviewing, social support, psycho-
educational interventions with individuals and groups. Supportive context will include the varied roles of 
social workers in health care including: interdisciplinary team collaboration, case management, 
advocacy and leadership. These integrated Behavior Practice skills will be adapted to assess, engage and 
treat populations such as the terminally and chronically ill, frail elderly, disabled, women, men, children, 
adolescents, and questioning persons, utilizing culturally relevant perspectives. Ethical dilemmas 
involving right to life, right to die, advance directives, life support, surrogacy and other issues will be 
discussed. Self-determination, informed consent, social justice for oppressed populations, 
confidentiality and other social work values will be integrated into class learning. 
 
Course Objectives: (Also known as Student Learning Outcomes or SLOs) 
At the completion of this course: 

1. Students will be able to define and articulate basic medical social work: terminology, various 
roles of social work within a healthcare setting and basic understanding of community resources 
in Hawaii.  

2. Students will be able to discuss the positive and negative aspects of medical social work.  
3. Students will be able to construct rationale for the selection and identification of critical 

elements of application and evaluation of practice approaches for work with individuals, 
couples, families, and groups. 
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4. Students will be able to articulate personal and professional values and promote the skills 
required to perform as valued entry-level social workers. 

5. Students will be able to increase knowledge of community resources for purposes of 
consultation, collaboration, advocacy, referral, and networking on behalf of clients and families. 

6. Students will be able to discuss the importance of self-awareness as it impacts professional 
practice and ethical decision-making through the application of a strengths/resilience approach 
to analyze the social worker role. 

 
University, Program, and Course Policies: 
 

1. Preventing Sexual Harassment  
Sexual harassment is unwelcomed speech or conduct of a sexual nature and includes 
unwelcome sexual advances, requests for sexual favors, and other verbal, nonverbal, or 
physical conduct.  Conduct is un-welcome if the individual toward whom it is directed did 
not request of invite it and regarded the conduct as undesirable or offensive.  
 
Brigham Young University – Hawaii is committed to a policy of nondiscrimination on the 
basis of race, color, sex (including pregnancy), religion, national origin, ancestry, age, 
disability, genetic information, or veteran status in admissions, employment, or in any of its 
educational programs or activities.  University policy and Title IX of the Education 
Amendments of 1972 prohibits sexual harassment and other forms of sex discrimination 
against any participant in an educational program or activity at BYU-Hawaii, including 
student-to-student sexual harassment.  The following individual has been designated to 
handle reports of sexual harassment and other inquiries regarding BYU-Hawaii compliance 
with Title IX: 
 
   Debbie Hippolite-Wright 
   Title IX Coordinator 
   Vice President of Student Development & Life 
   Lorenzo Snow Administrative Building 
   55-220 Kulanui Street 
   Laie, HI 96762 
   Office Phone: (808) 675-4819 
   E-Mail: debbie.hippolite.wright@byuh.edu 
    
   Sexual Harassment Hotline: (808) 780-8875 
   

2. Students with Disabilities 
Brigham Young University Hawai’i is committed to providing a working and learning 
atmosphere, which reasonably accommodates a qualified person with disabilities.  If you 
have a disability that may impair your ability to complete this course successfully, please 
contact the students with Special Need Coordinator, Leilani Auna at 675-3999 or 675-3518 

mailto:debbie.hippolite.wright@byuh.edu
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or email at: Leilani.auna@byuh.edu.  Reasonable academic accommodations are reviewed 
for all students who have qualified documented disabilities.  If you need assistance or if you 
feel you have been unlawfully discriminated against on the basis of disability, you may seek 
resolution through established grievance policy and procedures.  You should contact the 
Human Resource Services at 675-3713. 

3. Honor Code 

The Honor Code exists to provide an education in an atmosphere consistent with the ideals 
and principles of the Church of Jesus Christ of Latter-day Saints. Students, faculty and staff 
are expected to maintain the highest standards of honor, integrity, morality, and 
consideration of others in personal behavior. Academic honesty and dress and grooming 
standards are to be maintained at all times on and off campus. For specific information see 
http://honorcode.byuh.edu/ 

4. Discrimination 

The University is committed to a policy of nondiscrimination on the basis of race, color, sex, 
pregnancy, religion, national origin, age, disability, genetic information or veteran status in 
admissions, employment or in any of its educational programs or activities. For specific 
information see the non-discrimination policy at https://policies.byuh.edu/ 

5. Final Examination 
All students should be aware of the Brigham Young University Hawai’i policy that there are 
no early final exams.  An exception to this policy is the case of a school sponsored activity 
which takes an individual or a team away from the University at the time an examination is 
scheduled to take place.  

 
6. Academic Dishonesty 

Academic dishonesty of any sort will not be tolerated.  You are advised to obtain a copy of 
the Honor Code and refer in particular to the passages on academic dishonesty and 
disciplinary measures.  You should become familiar with the sections related to plagiarism 
and to avoid it.  Plagiarism is “knowingly representing by paraphrase or direct quotation, the 
published or unpublished work of another person as one’s own in any academic exercise or 
activity without full and clear acknowledgment.”  Again, plagiarism will not be tolerated and 
ignorance of what constitutes plagiarism is no excuse.  
 
Students who are discovered to have committed academic dishonesty will receive a zero on 
the assignment for the first occurrence and will be dismissed from the class on the second 
occurrence.  Brigham Young University Hawai’i requires that a referral be made to the 
Honor Office each time a student is found to have committed academic dishonesty.  
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7. Statement on Content and Academic Inquiry 
Exploring issues in social work requires the ability to tolerate controversy and conflict.  
Social workers must be able to explore and consider all aspects of the human experience as 
they examine both traditional and alternative paradigms.  There may be material presented 
in this class that you may find personally objectionable.  You are encouraged to explore how 
you think and feel about the content as part of an open academic dialogue.  The informed 
use of self is a valued aspect of the helping professional.  Thus, learners must be prepared to 
engage their thoughts, feelings, and behaviors with an open mind. 
 
As learners, we are expected to be self-directed and assume initiative and responsibility for 
our learning; to rely on empiricism, logic, and evidence in advancing our intellectual 
development; and to appreciate that learning and evaluation are subjective/reflective 
processes that parallel relationship dynamics outside the classroom as well as within.  
 

8. Student Academic Grievance policy 
Students who feel that their work has been unfairly or inadequately evaluated by an 
instructor are encouraged to pursue the matter as an Academic Grievance by following the 
steps found in the Academic Grievance policy at http://catalog.byuh.edu/node/300 
 

9. Electronics in the Classroom 
Laptop or tablet computers may be used in the classroom only for the purpose of taking 
lecture notes.  Laptops should not be used for email, social networking, shopping, games, or 
any other purpose.  No other electronic devices should be used in the classroom.  Violations 
of this policy will affect the student’s attendance and professional grade.  The only 
exceptions to this policy would be if electronic devices are needed to research during class 
preparation time for a group presentation or if Sis. Campbell asks someone to quickly look 
up something on the internet.  
 

10. Report a Concern 
If you have a concern to report go to http://about.byuh.edu/reportaconcern 

 
 
 
Required Textbook: 
Dziegielewski, Sophia F. (2013), The Changing Face of Health Care Social Work: Opportunities and 
Challenges for Professional Practice (3rd Ed.) New York, NY: Springer Publishing Company. 
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Assignment Requirements: 
 
History of Self- Introduction: Students will have the opportunity during the first weeks of the semester 
to tell their own history (family, community, hobbies, likes/dislikes, etc.) and stories through their 
perspective and what values, themes, experiences that are important and significant in their own life as 
a way to understand who they are, their strengths and challenges and application of personal values in 
social work. In addition, the student will share what they expect from this course, what they hope to 
learn and share why they chose the medical social work course.  
Each student will execute this assignment through a power point presentation, a poster board or 
visual board and be able to share with the class for 3-5 minutes on September 11th and 13th (time 
permitting).  
 
Group Interview & Paper – Students will have an opportunity to interview a social worker working 
directly or indirectly in a health care setting, as a way of learning from professionals in the field. 
Students will be in a group of (2) people. Each group will be required to create a list of 10 questions 
(minimum) and will do either 1) a face-to-face interview 2) telephone interview. No interview via 
email/text/social media. The overall objective of this assignment will help the student to understand the 
role of the social worker, their educational/professional background contributing to current work 
experience and challenges/positives of medical social work. 
 
Each group will write a 2-page (minimum), APA format, paper to summarize their interview. The 2-page 
paper should include a summary of the information/answers provided by the social worker, what they 
found interesting, their perspective of medical social work (after the interview), any new 
findings/knowledge from the interview and other relevant information. The 2-page requirements does 
not include the cover/abstract/reference page, but should be the main body of your paper. 
 
Pop Quizzes – Students will be given pop quizzes throughout the semester. Pop-quizzes will consist of a 
mixture of multiple choice, fill in the blank, short answer, essay questions and/or verbal presentations.  
Pop quizzes will cover information found in reading assignments, information discussed in class and 
learned from presenters.  To do well, it is imperative that students read the reading assignments and 
attend class.  

 
Group Projects- At the end of each section of the reading, students will be assigned into groups of 2-3 
people to complete various projects to provide an overview/summary or highlight of what they learned 
from the readings. Project details to be provided to student’s closer to each due date(s). 

Patient Profile (final exam)- The student will be in a group of 2-4 people to create a patient profile and 
scenario. Each group will provide a bio-psychosocial assessment, develop a treatment plan, discuss 
therapeutic interventions, discuss resources coordination, and discuss legal mandates and ethical 
standards.  
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Please cover:  

Assessment―We are asking you to discuss the immediate issues being presented (ie. Medical Diagnosis, 
Mental Health history, etc.) and discuss how you are going to prioritize the individual’s needs. 
Treatment Plan―What will the treatment plan include? What is your primary focus when formulating 
the initial treatment plan? Consider immediate and on-going needs of the individual.  
Therapeutic Intervention―Talk about initial interventions for this case and discuss areas of focus. This 
may include crisis stabilization, compliance, grief and loss, education, etc.  
Resources Coordination―What resources should you be presenting to the individual/family? Consider 
both immediate and long-term needs.  
Legal Mandates and ethical standards―When discussing legal mandates and ethical considerations, 
remember that legal mandates are those set out by policies of the agency, county, and/or state/federal 
government. In contrast, ethical standards are those set out by the social work profession.  

 
Attendance & Professionalism – Attendance and professionalism are considered a requirement for this 
course.  Attendance per class is worth 3 points. No more than 4 absences are allowed this semester or 
you will drop ONE letter grade. It is my expectation that students will be on time, take notes, and only 
use a computer or other electronic device if it is directly related to the class and not disruptive.  Each 
day points will be available for attendance and professionalism.  Students who are inattentive during 
class (facebook, texting, sleeping etc.) will forfeit their points for the day.  Leaving class early is the same 
as being late.  Excused absences are only permitted if it is a school excused activity or in cases of 
sickness or illness (with documentation if needed). Please notify me of your absence via text or email.  

 
Student Ratings – As a way of encouraging students to complete the university’s student ratings, I offer 
all students who complete these evaluations (5) five extra credit points in each of my classes for which 
they complete the ratings.  Please be honest in your evaluations and leave comments as I thoroughly 
review the evaluations and comments in an effort to improve my classes for future semesters.  Student 
ratings are confidential.  The student rating can be found at studentratings.byuh.edu towards the end of 
the semester.  To receive extra credit, student ratings must be completed before class on - TBD. 

 
Grading: 
94-100% = A       77-79% = C+    60-63% = D-     
90-93% = A-    74-76% = C    0-59% = F  
87-89% = B+    70-73% = C-  
84-86% = B    67-69% = D+  
80-83% = B-    64-66% = D  
 
 
*** Please note that as a social work major, you must earn a C- or better in this course, or you will be 
required to repeat the course.  
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Assignments 

 
Points 

Attendance/Participation 99 (3 points per class) 

History of Self Introduction 25  

Group Interview & Paper 60 

Group Projects & Presentations 225 (75 points per group project) 

Pop-Up Quizzes  30 (5 points per pop-up quiz) 

Patient Profile (Final Exam) & Presentation 200 

Total  639 

 
Tentative Class Schedule:  
(This schedule should not be considered binding and I reserve the right to amend the schedule at any 
time and for any reason.) 
 

Date Lecture Reading Due Dates 
Sep. 6 Syllabus Review/History of Self project   
Sep. 8 NO CLASS: Work on History of Self 

Introduction 
  

Sep. 11 History of Self Introduction Presentations   
Sep. 13 History of Self Introduction Presentations   
Sep. 15 History of Self Introduction Presentations 

Introduction to Healthcare  
  

Sep. 18 Basic Healthcare Review   
Sep. 20 Basic Medical Terminology Review  Sep 21- Last Day for 100% 

tuition refund 
Sep. 22 Basic Medical Terminology Review 

Summary of Healthcare & Terminology 
  

Sep. 25 Chapter 1: Health Care Practice in 
Turbulent Times 

3-28  

Sep. 27 Chapter 2: The Evolution of the “New” 
Health Care Social Work 

29-50  

Sep. 29 Chapter 3: The Evolution of Social Work 
Practice in Health Care 

51-74  

Oct. 2 Chapter 4: Standards, Values, and Ethics in 
Clinical Health Care Practice 

75-102 Group Interview Paper Due by 
5pm today 

Oct. 4 Group Interview Presentations 
Review of Part I: Understanding the 
Practice of Health Care Social Work 
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Oct. 6 NO CLASS: Work on Group Project  Withdraw Deadline (1st Block) 
Oct. 8 Last Day to Drop  
(Full Semester) 

Oct. 9 Group Project Presentations   
Oct. 11 Chapter 5: Concepts Essential to Clinical 

Practice 
105-128  

Oct. 13  Chapter 6: Practice Strategy: 
Considerations and Methods for Health 
Care Social Workers 

129-162  

Oct. 16 Chapter 7: Documentation and Record 
Keeping in the Health Care Setting 

163-194  

Oct. 18 Documentation Writing Practice   
Oct. 20 Chapter 8: Health and Mental Health 

Assessment 
195-226  

Oct. 23 Review of Part II: Foundation Skills 
Necessary in Today’s Health Care 
Environment 

 Oct. 24- Withdrawals Deadline 

Oct. 25 NO CLASS: Work on Group Project   
Oct. 27 Group Project Presentations   
Oct. 30 Chapter 9: Acute Health Care Settings 229-254  
Nov. 1 Chapter 10: Restorative Health Care: Long 

Term and Home Care 
255-288  

Nov. 3 Chapter 11: The Roles and Services 
Provided by the Hospice Social Worker 

289-310  

Nov. 6 Special Hospice Presentation   
Nov. 8 Chapter 12: Case Management and 

Discharge Planning 
311-330  

Nov. 10 Chapter 13: Prevention, Wellness 
Counseling, and Complementary and 
Alternative Medicine 

331-358  

Nov. 13 Chapter 14: Public Health Social Work 359-375  
Nov. 15 Review of Part III: Fields of Clinical Social 

Work Practice in Health Care Settings 
  

Nov. 17 NO CLASS: Work on Group Projects   
Nov. 20 Group Project Presentations   
Nov. 22 Chapter 15: Health Care Social Work: A 

Product of Political and Cultures Times 
379-401  

Nov. 24 NO CLASS: Black Friday    
Nov. 27 Review of Part IV: Conclusion  

Overview: Readings & Patient Profile 
  

Nov. 29 NO CLASS: Work on Patient Profile   
Dec. 1 NO CLASS: Work on Patient Profile   
Dec. 4 Patient Profile Presentations   
Dec. 6 Patient Profile Presentations  Last Day of Instruction 
Dec. 11 NO CLASS  Final Exam: Patient Profile due 

today by 5PM 
Appendix 1: SLOs, PLOs, ILOs, and Core Competencies Alignment 
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Student Learning Outcomes (SLOs) for SOCW 390R: Medical Social Work 
At the completion of this course: 

1. Students will be able to define and articulate basic medical social work: terminology, various 
roles of social work within a healthcare setting and basic understanding of community resources 
in Hawaii.  

2. Students will be able to discuss the positive and negative aspects of medical social work.  
3. Students will be able to construct rationale for the selection and identification of critical 

elements of application and evaluation of practice approaches for work with individuals, 
couples, families, and groups. 

4. Students will be able to articulate personal and professional values and promote the skills 
required to perform as valued entry-level social workers. 

5. Students will be able to increase knowledge of community resources for purposes of 
consultation, collaboration, advocacy, referral, and networking on behalf of clients and families. 

6. Students will be able to discuss the importance of self-awareness as it impacts professional 
practice and ethical decision-making through the application of a strengths/resilience approach 
to analyze the social worker role. 
 

Program Learning Outcomes (PLOs) for the BYU-Hawaii Social Work Department: 
Upon completing a major in Social Work, students will: 

1. Be able to ask questions that demonstrate critical thinking skills within the context of 
professional social work practice. 

2. Know the value base of the profession and its ethical standards and principles, and practice 
accordingly. 

3. Be able to role play practice without discrimination and with respect, knowledge, and skills 
related to consumer’s age, class, color, culture, disability, ethnicity, family structure, gender, 
marital status, national origin, race, religion, sex, and sexual orientation. 

4. Be able to discuss the forms and mechanisms of oppression and discrimination and the 
strategies of advocacy and social change that advance social and economic justice. 

5. Be able to discuss the history of the social work profession and its contemporary structures and 
issues. 

6. Know the knowledge and skills of generalist social work practice with systems of all sizes. 
7. Be able to discuss the theoretical framework supported by empirical evidence to understand 

individual development and behavior across the life span and the interactions among individuals 
and between individuals and families, groups, organizations, and communities. 

8. Be able to analyze, formulate, and influence social policies. 
9. Be able to evaluate research studies, apply research findings to practice, and evaluate their own 

practice interventions. 
10. Be able to demonstrate communication skills differentially across consumer populations, 

colleagues, and communities. 
11. Be able to work under supervision and consultation for appropriate social work practice. 
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12. Be able to function within the structure of organizations and service delivery systems and seek 
necessary organizational change. 

13. Be able to discuss the profession of social work in Asia and the Pacific within the global context. 
 
Institutional Learning Outcomes (ILOs) for Brigham Young University – Hawaii:  
Graduates of Brigham Young University – Hawaii will be able to demonstrate competence in the 
following seven areas: 

1. Knowledge – Both breadth and depth of knowledge.  
2. Inquiry – Demonstrating information literacy and critical thinking to understand, use, and 

evaluate evidence and sources.  
3. Analysis – Using critical thinking to analyze arguments, solve problems, and reason 

quantitatively. 
4. Communication – Communicating effectively in both written and oral form, using integrity, good 

logic and appropriate evidence.  
5. Integrity – Integrating spiritual and secular learning and behaving ethically.  
6. Stewardship – Using knowledge, reasoning, and research to take responsibility for and make 

wise decisions about the use of resources. 
7. Service – Using knowledge, reasoning and research to solve problems and serve others.  

 
Council on Social Work Education Educational Policy and Accreditation Standards Core Competencies: 
The Council on Social Work Education, in Educational Policy and Accreditation Standards, has identified 
10 core competencies that all graduates from schools of social work are expected to possess.  Each 
social work graduate is expected to: 

1. Identify as a professional social worker and conduct oneself accordingly.  (2.1.1) 
2. Apply social work ethical principles to guide professional practice.  (2.1.2) 
3. Apply critical thinking to inform and communicate professional judgments.  (2.1.3) 
4. Engage diversity and difference in practice.  (2.1.4) 
5. Advance human rights and social and economic justice.  (2.1.5) 
6. Engage in research-informed practice and practice-informed research.  (2.1.6) 
7. Apply knowledge of human behavior and the social environment.  (2.1.7) 
8. Engage in policy practice to advance social and economic well-being and to deliver effective 

social work services.  (2.1.8) 
9. Respond to contexts that shape practice.  (2.1.9) 
10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations, and 

communities.  (2.1.10) 
 
Alignment of SLOs, PLOs, ILOs, and EPAS Core Competencies: 

Student Learning 
Outcome (SLOs) 

Related Program 
Learning Outcomes 
(PLOs) 

Related Institutional 
Learning Outcomes 
(ILOs) 

Related EPAS Core 
Competencies 

SLO1 PLO1, PLO5, PLO10, 
PLO13 

ILO1, ILO2, ILO4 2.1.9 
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SLO2 PLO1, PLO4, PLO5, 
PLO10, PLO13 

ILO1, ILO2, ILO4 2.1.3, 2.1.9 

SLO3 PLO1, PLO5, PLO10, 
PLO13 

ILO1, ILO2, ILO4 2.1.3, 2.1.8, 2.1.9 

SLO4 PLO1, PLO4, PLO5, 
PLO6, PLO8, PLO10, 
PLO12, PLO13 

ILO1, ILO2, ILO4 2.1.3, 2.1.5, 2.1.8, 2.1.9 

SLO5 PLO5, PLO10, PLO13 ILO1, ILO2, ILO4 2.1.1, 2.1.9 
SLO6 PLO1, PLO2, PLO5, 

PLO10 
ILO1, ILO2, ILO4, ILO5 2.1.1, 2.1.2, 2.1.3, 

2.1.5, 2.1.9 
SLO7 PLO1, PLO6, PLO10, 

PLO13 
ILO1, ILO2, ILO4 2.1.3, 2.1.4, 2.1.9 
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Brigham Young University-Hawaii 

Social Work 390R: Correctional Social Work 

Course Syllabus Fall 2017 

  

Instructor: Kerry S. Moea'i M.S.W.   Office: MPC 123                                              

Classroom: MPC 103     Phone/email: 687-1116/moeai@go.byuh.edu 

Class Time: M,W,F  8:00 am to 8:50 am   Credit hours:  3 

 
Course Description: 
 
A study of the various treatment and rehabilitation methods used in correctional settings. Topics include 
the roles of correctional personnel, the assessment and treatment of juveniles and adults, casework in 
correctional settings, crisis intervention, the assessment and treatment of special populations in 
correctional settings, and the evaluation of treatment and rehabilitation programs. 
 
Course Introduction: 
 
This course is designed to help prepare social workers for employment in criminal justice settings; a 
focus is placed on counseling, rehabilitation, and case management with victims and offenders, due to 
the increased workforce demand in this area of practice. A person-in-environment perspective is 
employed allowing for a biopsychosocial approach to individual offenders and services. The general 
intervention model is applied to juvenile and adult offenders including engagement, assessment, 
planning of services and interventions, implementation of services and interventions, evaluation of 
services and interventions, termination of services and interventions, and follow-up efforts with youth 
and adult offenders. Policy, ethical, and diversity issues are addressed throughout the course. 
 
Student Learning Outcomes/Course Competencies: Social Work Knowledge, Values, and Skills 
 
1. Identify as a professional social worker and conduct oneself accordingly.  
Students will continue to develop their knowledge of professional social work and what it means to be a 
professional social worker in relationship to social work roles, functions, ethical standards, professional 
demeanor, the importance of life-long learning, the use of supervision and consultation, self-correction, 
and professional development. Students will gain knowledge of the professional values of the social 
work profession and gain skill using social work values and ethics to guide professional activities. 
Students will build upon their existing skills necessary to identify as professional social workers and 
conduct themselves accordingly in their behavior, appearance, and communication.  
 
2. Apply social work ethical principles to guide professional practice.  
Students will build upon their existing knowledge of the NASW Code of Ethics (and other appropriate 
social work codes of ethics) and their importance in social work practice. Students will recognize and 
manage personal values in a way that allows professional values to guide practice. Students will begin to 
learn the skills of applying their professional values to generalist social work practice with offenders and 
victims.  
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3.  Apply critical thinking to inform and communicate professional judgments.  
Students will gain knowledge of what critical thinking is and how it can be applied to generalist social 
work practice with offenders and victims. Students will learn the value of critical thinking as it relates to 
scientific inquiry, reasoned discernment, and its importance to competent social work practice with 
offenders and victims. Students will practice their critical thinking skills in written class assignments and 
discussion.  
 
4.  Engage diversity and difference in practice.  
Students will gain knowledge of how culture, social organization, and personal values may oppress, 
marginalize, alienate, or unjustly create power or privilege for offenders and victims. Students will 
recognize their own personal values and biases when working with offenders and victims, and promote 
social justice in practice with these populations. Students will gain skills in recognizing and appreciating 
differences between people despite surface similarities.  
 
5.  Advance human rights and social and economic justice.  
Students will build knowledge of the forms and mechanisms of oppression and discrimination as it 
relates to offenders and victims. Students will apply social work values to advocacy in efforts to promote 
social and economic justice with offenders and victims. Students will learn skills to engage in generalist 
social work practice that advances social and economic justice with offenders and victims.  

 
6.  Apply knowledge of human behavior and the social environment.  
 
Students will gain the knowledge necessary to incorporate human behavior in the social environment 
across the lifespan to generalist social work practice with offenders and victims. Students will learn the 
skills necessary to apply biological, psychological, and social theories to generalist social work practice 
with offenders and victims. Students will learn the importance of employing social work ethics and the 
profession’s core values to guide their application of human behavior in the social environment to 
generalist social work practice with offenders and victims.  
 
 
7.  Engage, assess, intervene, and evaluate with individuals, families, groups, organizations, and 
communities.  
 
Students will gain the knowledge necessary to engage, assess, intervene, and evaluate individual 
offenders and victims, the families of offenders and victims, offender and victim groups, organizations 
that work with or provide services to offenders and victims, and the communities that offenders and 
victims live. Students will apply professional values to generalist practice activities (i.e., engagement, 
assessment, intervention with, and evaluation of individuals, families, groups, organizations, and 
communities) with offenders and victims. Students will discuss and learn skills necessary to engage, 
assess, intervene, and evaluate individual offenders and victims, the families of offenders and victims, 
offender and victim groups, organizations that work with or provide services to offenders and victims, 
and the communities that offenders and victims live.  
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University, Program, and Course Policies: 

Preventing Sexual Harassment: Sexual harassment is unwelcome speech or conduct of a sexual nature 
that includes unwelcome sexual advances, requests for sexual favors, and other verbal, nonverbal, or 
physical contact. Conduct is unwelcome if the individual whom it is directed did not request or invite it 
and regarded the contact as undesirable or offensive.  

Title IX Officer:  Brigham Young University – Hawaii is committed to a policy of nondiscrimination in 
relation to race, color, sex (including pregnancy), sexual orientation, religion, national origin, ancestry, 
age, martial, marital status, genetic information, veteran status in admissions, or disability in admissions, 
access to treatment, or employment in its educational programs or activities. University policy and Title 
IX of the Education Amendments of 1972 prohibits sexual harassment. The following individual has been 
designated to handle reports of sexual harassment and other inquiries regarding BYU-Hawaii compliance 
with Title IX:        

    
   Debbie Hippolite-Wright 
   Title IX Coordinator 
   Vice President of Student Development & Life 
   Lorenzo Snow Administrative Building 
   55-220 Kulanui Street 
   Laie, HI 96762 
   Office Phone: (808) 675-4819 
   E-mail: debbie.hippolite.wright@byuh.edu 
   Sexual Harassment Hotline: (808) 780-8875 
 

 Students with Special Needs: Brigham Young University-Hawaii is committed to providing a working 
and learning atmosphere that reasonably accommodates qualified person with special needs.  If you 
have special needs that may impair your ability to complete this course successfully, please contact the 
Students with Special Needs Counselor Leilani Auna at 675-3999 or 675-3518. Reasonable academic 
accommodations are reviewed for all students who have qualified documented special needs. If you 
need assistance or if you feel you have been unlawfully discriminated against on the basis of special 
need, you may seek resolution through established grievance policy and procedures.  You should 
contact the Human Resource Services at 675-3713. All information will be considered confidential. 

Final Examination:  All students should be aware of the BYUH policy that there are no early final 
exams.  An exception to this policy is the case of a school sponsored activity which takes an individual or 
a team away from the University at the time an examination is scheduled to take place.  Faculty and 
Administration who are responsible for scheduling official University activities attempt in every way to 
avoid scheduling activities in conflict with the scheduled examinations.  Students must plan travel, 
family visits, etc., in a way that will not interfere with their final exams.  Emergency situations should be 
presented in writing as soon as possible to the Dean of the college or school of the student’s major. 

Less expensive fares, more convenient travel arrangements, and any other non-emergency reasons are 
not considered justification for early or late final exams.  Students are responsible for making sure that 

mailto:debbie.hippolite.wright@byuh.edu
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family or friends who may supply tickets or make travel arrangements for a student are aware of the 
student’s need to complete courses by taking the final examination as scheduled. 

Academic Dishonesty: Academic dishonesty of any sort will not be tolerated.  You are advised to obtain 
a copy of the Honor Code and refer in particular to the passages on academic dishonesty and disciplinary 
measures.  You should become familiar with the sections related to plagiarism and avoid it.  Plagiarism is 
“knowingly representing by paraphrase of direct quotation, the published or unpublished work of 
another person as one’s own in any academic exercise of activity without full and clear 
acknowledgment”.  Again, plagiarism will not be tolerated and ignorance of what constitutes plagiarism 
is no excuse. 

Students who are discovered to have committed academic dishonesty will receive a zero on the 
assignment for the first occurrence and will be dismissed from class on the second occurrence. Brigham 
Young University Hawai’i requires that a referral be made to the Honor Office each time a student is 
found to have committed academic dishonesty. 

Statement on Content and Academic Inquiry: Exploring issues in social work requires the ability to 
tolerate controversy and conflict. Social workers must be able to explore and consider all aspects of the 
human experience as they examine both traditional and alternative paradigms. There may be material 
presented in class that you may find personally objectionable. You are encouraged to explore how you 
think and feel about the content as part of an open academic dialogue. The informed use of self is a 
valued aspect of the helping professional. Thus, learners must be prepared to engage their thoughts, 
feelings, and behaviors with an open mind.  

As learners, we are expected to be self-directed and assume initiative and responsibility for our learning; 
to rely on empiricism, logic, and evidence in advancing our intellectual development; and to appreciate 
that learning and evaluation are subjective/reflective processes that parallel relationship dynamics 
outside the classroom as well as within. 

Electronics in the Classroom: Laptop or tablet computers may be used in the classroom only for the 
purpose of taking lecture notes.  Laptops should not be used for email, social networking, shopping, 
games, or any other purpose.  No other electronic devices should be used in the classroom.  Violations 
of this policy will affect the student’s attendance and professional grade.  The only exceptions to this 
policy would be if electronic devices are needed for in-class assignments/discussions. 

Late Assignments: Late assignments will not be accepted. Students are expected to utilize time 
management and complete assignments on time. 

Required Textbook & Readings:  

Green, D. L., & Roberts, A. R. (2008). Helping victims of violent crime: Assessment, treatment, and 
evidence-based practice. New York, NY: Springer. 

Van Voorhis, P., Braswell, M., & Lester, D. (Eds.) (2009). Correctional counseling & rehabilitation (7th 
ed.). Newark, NJ: LexisNexis/Matthew Bender. 

 
American Psychological Association. (2010). Publication manual of the American Psychological 

Association (6th ed.). Washington, DC: Author. 
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Learning Activities and Course Requirements (please also refer to the course calendar): 

Attendance, participation and required reading- (50 points) 
 
Active participation and consistent attendance are required to facilitate a co-learning environment. 
Active participation includes openly sharing your thoughts and insights, listening thoughtfully to one 
another, and allowing others the space to share their ideas without dominating the discussion. 
Attendance is high priority for this course because of the discussion and reciprocal learning that occurs 
in class. If an absence is necessary, please let the instructor know in advance when you need to miss 
class. If you miss 4 or more classes your final grade will drop one letter grade. All students are 
expected to read the assigned chapters of the textbook prior to coming to class. If you miss more than 
5 classes this semester you will fail this course. 

 
Individual/Group Term Paper (100 points) 

 
All students will write a term paper that adheres to the guidelines published in the American 
Psychological Association’s most recent publication manual (double-spaced, 1-inch margins, 12-point 
font, with proper citations).  You must have at least one peer-reviewed article, one  book as reference,  
(more areas are acceptable and encouraged) and two other sources (encyclopedia of social work/NASW 
code of ethics/etc.); the paper must be at least 6-8 pages long including cover sheet and references. 
Students may not use any “Wiki” source. 
 
The term paper must cover generalist social work practice with victims of violent crime; a particular type 
of violent crime victim may be selected. The Green and Roberts (2008) textbook is offered as guidance 
with this assignment. In this paper students must include the following elements: a clearly defined 
victim population of your choice; the nature of the particular violent crime; ethical issues that may affect 
practice or that could impact practice with the population chosen, or value conflicts that a social worker 
may experience (i.e., values conflicts between professional and personal values, personal values and 
client values, or professional values and client values); policy issues that may affect or influence practice 
with this population (you may assume practice in an agency of your choice if that helps); and all papers 
must contact a section on assessment and evidenced-based practice across all system levels (i.e., micro, 
mezzo, and macro). Issues related to diversity must be discussed, at a minimum, in the assessment and 
intervention sections; such issues are also appropriate throughout the paper as well. 

 
Individual/Group Project Presentation- 10 points 

 
At the end of the semester, students will give an 8-10 minute oral presentation of their term paper. This 
presentation will cover not only the project itself, but also a sharing of the personal learning experience 
(good or bad) that the student went through.  Choosing to share either a positive or negative learning 
experience regarding the assignment will not affect the grade.     
 

Project Sections: (80 total points) 

All assignments for the research paper will be uploaded onto Canvas by no later than 11:59pm on the 
due date.  Late submissions will not be accepted. 
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Assignment 1:  GOALS AND RESEARCH QUESTIONS- 20 points 

Objective:  
 Formulate and articulate qualitative research goals and research questions 
 
Process:  

• Conduct a literature review (a minimum of three sources for assignment 1) in an identified area 
within the field of correctional social work . 
• The goal of this step in the process if to identify a population you will be studying/writing about 
and develop a rationale for your study. 
• Come to class prepared to discuss your preliminary thoughts (re: goals & research question(s).   
• This consultation with your peers should aid in clarifying your rationale and research question(s).  

 
Upload on Canvas:  
Your preliminary research proposal describing: The goals and research questions of your proposed 
study. 2 pages maximum.  
  

Assignment 2: INTERVIEW GUIDE- 20 points 

Objective: 
 Develop a qualitative interview instrument relevant and appropriate to the research purpose. 
  
Process:  
Describe who or what is your topic/population you will be writing about? What ethical issues may arise? 
How will you deal with them?  
 
Develop your qualitative instrument - topic questions. These are the specific interview questions that 
you will be exploring about your topic/population.  Remember, it is not the amount of questions but 
rather the quality of the question that is important.  Aside from the questions construct your research 
questions carefully.   
 

Assignment 3:  DATA COLLECTION & TRANSCRIPTION- 20 points 

Complete at least 2-3 pages of  transcription and upload to Canvas. Choose a portion of the term paper 
that you feel provides significant insight into the topic that you are studying. 

Assignment 4: ROUGH DRAFT- 20 points 

Submit a rough draft of your term paper.  Although this is a rough draft, all elements of the final draft 
should be present.  Provide relevant background information. Using your literature review; describe 
your topic of interest (2-3 pages). State the overarching research question that guided your research.  
What was it that you wanted to know about? Describe HOW you got your information. What findings 
emerged?   

Assignment 5:  FINAL DRAFT- 100 points 

Upload a final draft of your term paper to Canvas by 11:59pm on December 13, 2017.  The final draft 
should include a title page, main body of work, and a reference list.  APA format and guidelines must be 
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followed. 

Final Paper grading criteria: 
• Whether the objectives of the assignment are met  
• Logic, clarity, relevance, accuracy, depth & breadth of reasoning and content, i.e. how thoroughly 

you have presented, developed and substantiated the main ideas of your paper and used 
bibliographic resources . 

• Writing cohesiveness, organization & grammar, i.e. sentence & paragraph structuring, spelling, 
editing, understandability, and use of APA format.  

 

Individual Journals-120 points (10 pts. ea.) 

Each student will keep an on-going electronic journal throughout the semester. APA format is not 
required.  A journal entry will be required for each chapter in the text.  Journal entries should be a 
minimum of 3 paragraphs and should not be longer than one page.  In your journal, describe what you 
experienced (i.e. emotionally, intellectually, spiritually, etc.) and questions that surfaced in the process 
of completing each reading and or class discussion. Submit all journal entries electronically via Canvas. 
All journals are due by 11:59pm on the due date. Late submissions will not be accepted. 

Here are some questions to stimulate your writing: 

 What stands out about the experience? 
 What were your assumptions related to the topic? 
 What emerged from the reading and or class discussion? 
 How did you handle the difficulties encountered? 
 What were some important insights? 

 
Quizzes-120 points (120 pts. ea.) 

A total of 12 quizzes, one for each chapter, will be administered throughout the semester. As discussed, 
quizzes will be available on canvas from Wednesday after class to Monday at 11:59 pm. Each quiz is worth 
10 points.   
 

Midterm/Final Exam (100 pts. ea) 
A comprehensive exam for midterm covering respective chapters from the textbook. The midterm will be 
online, open book, and timed. Students will take the midterm via Canvas. 

Course Grading 
 

Assignment Points Grade Points 

Attendance & Active Participation 50 A 94-100% 

Individual/Group Presentation 10 A- 90-93% 

Research Project Sections 80 B+ 87-89% 

Term Paper 100 B 84-86% 

Journals 120 B- 80-83% 

Quizzes 120 C+ 77-79% 
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Midterm 100 C 74-76% 

Final Exam 100 C- 70-73% 

Total 680 D+ 67-69% 

  D- 60-66% 

  F 0-59% 

    

 
 

Course Schedule 
 

Date Topics Assignment/ Readings Due 

Class 1: 
9/6/17 

Wednesday 

 Course and Class Introductions 
  

  

Class 2: 
9/8/17 
Friday 

 Syllabus/Course expectations Chapter 1 (Voorhis, Salisbury) 
Pgs. 1-20 

 
 

Class 3: 
9/11/17 
Monday 

 Lecture 
 Offender Counseling  & 

Intervention 

 

Class 4: 
9/13/17 

Wednesday 

 Lecture 
 Chapter Discussion Questions 

 Chapter Terms 

 

Class 5: 
9/15/17 
Friday 

 Case Study/Skills Practice/Class 
Activity 

Chapter 1 (Green & Roberts) 
Pgs. 1-19 

 
Class 6: 
9/18/17 
Monday 

 Lecture 
 Introduction to Victims of Violent 

Crimes  

Journal Chapter 1/Quiz Chapter 1 due at 
11:59 pm 

Class 7: 
9/20/17 

Wednesday 

 No class 
 Chapter 2 Discussion Questions 
  Chapter Terms (complete on 

canvas for attendance) 

Chapter 2 (Voorhis, Salisbury) 
Pgs. 21-38 

 

Class 8: 
9/22/17 
Friday 

 Lecture 
 The Challenges of Offender 

Counseling in Prison/Jail 

Chapter 4 (Voorhis, Salisbury) 
Pgs. 59-80 

 
Class 9: 
9/25/17 
Monday 

 Lecture 
 Behavioral Interventions 

Journal Chapter 2/Quiz Chapter 2 due at 
11:59 pm 

Class 10: 
9/27/17 

Wednesday 

 Lecture 
 Chapter Discussion Questions 

 Chapter Terms 
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Class 11: 
9/29/17 
Friday 

 Case Study/Skills Practice/Class 
Activity 

Chapter 5 (Voorhis, Salisbury) 
Pgs. 82-100 

 
Class 12: 
10/2/17 
Monday 

 Lecture 
 Group & Milieu Intervention 

Journal Chapter 4/Quiz Chapter 4 due at 
11:59 pm 

Class 13: 
10/4/17 

Wednesday 

 Lecture 
 Chapter Discussion Questions 

 Chapter Terms 

 
 

Class 14: 
10/6/17 
Friday 

 Case Study/Skills Practice/Class 
Activity 

Chapter 6 (Voorhis, Salisbury) 
Pgs. 101-119 

 
Class 15: 
10/9/17 
Monday 

 Lecture  
 Assessment of Offenders 

Journal Chapter 5/Quiz Chapter 5 due at 
11:59 pm 

Class 16: 
10/11/17 

Wednesday 

 Lecture 
 Chapter Discussion Questions 

Chapter Terms 

 

Class 17: 
10/13/17 

Friday 

 Case Study/Skills Practice/Class 
Activity 

Chapter 7 (Voorhis, Salisbury) 
Pgs. 121-148 

 
Class 18: 
10/16/17 
Monday 

 Lecture 
 Offender Classification 

Journal Chapter 6/Quiz Chapter 6 due at 
11:59 pm 

Class 19: 
10/18/17 

Wednesday 

 Lecture 
 Chapter Discussion Questions 

 Chapter Terms 

 

Class 20: 
10/20/17 

Friday 

 Case Study/Skills Practice/Class 
Activity 

Chapter 8 (Voorhis, Salisbury) 
Pgs. 151-170 

 
Class 21: 
10/23/17 
Monday 

Lecture 
 Contemporary Social Learning 

Models of Intervention 

Journal Chapter 7/Quiz Chapter 7 due at 
11:59 pm 

Class 22: 
10/25/17 

Wednesday 

 Lecture 
 Chapter Discussion Questions 

Chapter Terms 

 

Class 23: 
10/27/17 

Friday 

 Case Study/Skills Practice/Class 
Activity 

Chapter 9 (Voorhis, Salisbury) 
Pgs. 171-194 

 
Class 24: 
10/30/17 
Monday 

Lecture 
Contemporary Cognitive 

Interventions 

Journal Chapter 8/Quiz Chapter 8 due at 
11:59 pm 

Class 25: 
11/1/17 

Wednesday 

 Lecture 
 Chapter Discussion Questions 

Chapter Terms 
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Class 26: 
11/3/16 
Friday 

 Case Study/Skills Practice/Class 
Activity 

Chapter 10 (Voorhis, Salisbury) 
Pgs. 196-223 

 
Class 27: 
11/6/17 
Monday 

 Lecture 
 Contemporary Family  

 Intervention 

Journal Chapter 9/Quiz Chapter 9 due at 
11:59 pm 

 
Class 28: 
11/8/17 

Wednesday 

 Lecture 
 Chapter Discussion Questions 

Chapter Terms 

 

Class 29: 
11/10/17 

Friday 

Case Study/Skills Practice/Class 
Activity 

Chapter 11 (Voorhis, Salisbury) 
Pgs. 227-260 

 
Class 30: 
11/13/17 
Monday 

 Lecture 
 Intervention with Sex Offenders 

Journal Chapter 10/Quiz Chapter 10 due at 
11:59 pm 

Class 31: 
11/15/17 

Wednesday 

 Lecture 
 Chapter Discussion Questions 

 Chapter Terms 

 

Class 32: 
11/17/17 

Friday 

Case Study/Skills Practice/Class 
Activity 

Chapter 12 (Voorhis, Salisbury) 
Pgs. 261-282 

 
Class 33: 
11/20/17 
Monday 

Lecture  
Intervention for Substance Abuse 

Journal Chapter 11/Quiz Chapter 11 due at 
11:59 pm 

Class 34: 
11/22/17 

Wednesday 

 Lecture 
 Chapter Discussion Questions 

 Chapter Terms 

 

11/24/17 
Friday 

 Holiday No School 
 Thanksgiving Break 

Chapter 16 (Voorhis, Salisbury) 
Pgs. 321-341 

 
Class 35: 
11/27/17 
Monday 

 Lecture 
 Case Planning & Case Management 

Journal Chapter 12/Quiz Chapter 12 due at 
11:59 pm 

Class 36: 
11/29/17 

Wednesday 

 Lecture 
 Chapter Discussion Questions 

Chapter Terms 

 

Class 37: 
12/1/17 
Friday 

Case Study/Skills Practice/Class 
Activity 

 

Class 38: 
12/4/17 
Monday 

Presentations 
 

Journal Chapter 16, Quiz Chapter 16 due at 
11:59 pm 

Class 39: 
12/6/17 

Wednesday 

Presentations 
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12/13/17 
Wednesday 

Final 
8:00 am to 10:50 pm 

 

 

Program Learning Outcomes (PLOs) for the BYU-Hawaii Social Work Department: 

Upon completing a major in Social Work, students will: 

1. Be able to ask questions that demonstrate critical thinking skills within the context of professional 
social work practice. 

2. Know the value base of the profession and its ethical standards and principles, and practice 
accordingly. 

3. Be able to role play practice without discrimination and with respect, knowledge, and skills related 
to consumer’s age, class, color, culture, disability, ethnicity, family structure, gender, marital status, 
national origin, race, religion, sex, and sexual orientation. 

4. Be able to discuss the forms and mechanisms of oppression and discrimination and the strategies of 
advocacy and social change that advance social and economic justice. 

5. Be able to discuss the history of the social work profession and its contemporary structures and 
issues. 

6. Know the knowledge and skills of generalist social work practice with systems of all sizes. 

7. Be able to discuss the theoretical framework supported by empirical evidence to understand 
individual development and behavior across the life span and the interactions among individuals 
and between individuals and families, groups, organizations, and communities. 

8. Be able to analyze, formulate, and influence social policies. 

9. Be able to evaluate research studies, apply research findings to practice, and evaluate their own 
practice interventions. 

10. Be able to demonstrate communication skills differentially across consumer populations, 
colleagues, and communities. 

11. Be able to work under supervision and consultation for appropriate social work practice. 

12. Be able to function within the structure of organizations and service delivery systems and seek 
necessary organizational change. 

13. Be able to discuss the profession of social work in Asia and the Pacific within the global context. 

 Institutional Learning Outcomes (ILOs) for Brigham Young University – Hawaii: 

Graduates of Brigham Young University – Hawaii will be able to demonstrate competence in the 
following seven areas: 

1. Knowledge – Both breadth and depth of knowledge. 

2. Inquiry – Demonstrating information literacy and critical thinking to understand, use, and evaluate 
evidence and sources. 
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3. Analysis – Using critical thinking to analyze arguments, solve problems, and reason quantitatively. 

4. Communication – Communicating effectively in both written and oral form, using integrity, good 
logic and appropriate evidence. 

5. Integrity – Integrating spiritual and secular learning and behaving ethically. 

6. Stewardship – Using knowledge, reasoning, and research to take responsibility for and make wise 
decisions about the use of resources. 

7. Service – Using knowledge, reasoning and research to solve problems and serve others. 

 

BYU-Hawaii Framework for Student Learning 

1.  Motivated by faith, guided by the Spirit, centered on serving God 

2.  Active in the learning process 

3.  Self-directed, taking responsibility for learning 

4.  Engaged in meaningful reflection and self-assessment 

5.  Open to changing how to think, feel and act 

6.  Constantly improving the capacity to study and learn effectively 

 

Council on Social Work Education Educational Policy and Accreditation Standards Core Competencies: 

The Council on Social Work Education, in Educational Policy and Accreditation Standards, has identified 
10 core competencies that all graduates from schools of social work are expected to possess.  Each 
social work graduate is expected to: 

1. Identify as a professional social worker and conduct oneself accordingly.  (2.1.1) 

2. Apply social work ethical principles to guide professional practice.  (2.1.2) 

3. Apply critical thinking to inform and communicate professional judgments.  (2.1.3) 

4. Engage diversity and difference in practice.  (2.1.4) 

5. Advance human rights and social and economic justice.  (2.1.5) 

6. Engage in research-informed practice and practice-informed research.  (2.1.6) 

7. Apply knowledge of human behavior and the social environment.  (2.1.7) 

8. Engage in policy practice to advance social and economic well-being and to deliver effective social 
work services.  (2.1.8) 

9. Respond to contexts that shape practice.  (2.1.9) 

10. Engage, assess, intervene, and evaluate with individuals, families, groups, organizations, and 
communities.  (2.1.10) 
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Student Responsibilities:  
 

1. Attendance is required: I expect you to attend class as much as possible. However, I recognize that 
life is unpredictable and illnesses, family emergencies, etc. may occur. Leaving early or arriving late 
without discussing this with me is discouraged. If you miss 4 or more classes, your final grade will drop 
one letter grade.  If you miss more than 5 classes this semester you will fail this course. 
Absence on the day of the in-class exam or of your scheduled presentation will result in a “0” grade. I do 
not accept late work nor do I give extra credit. If you are absent for any reason, it is your responsibility 
to connect with other classmates to find out what you missed in terms of course content. You are still 
responsible for this material.  
 
2. Active participation is expected: Participation in critical dialogues with colleagues is an integral part 
of a professional career and when students participate actively in class discussions, learning is enhanced 
for everyone. As such, students are expected to come to all class meetings well prepared to participate 
actively in class discussions about assigned readings, as well as about case studies and lecture materials. 
Coming to class prepared is a key component of participation and reading is one component of this. 
In-class discussions will draw on readings and if discussions do not reflect a thoughtful integration of 
core components of readings I reserve the right to offer brief in-class assignments or quizzes to further 
motivate engaging, illuminating dialogues.  
 
3. Respect for others in the classroom: As social work entails multiple and diverse perspectives and 
experiences, it is imperative that class members bring an attitude of openness to the learning process. 
Intellectual growth rests upon an atmosphere of mutual respect. This includes a willingness to 
nonjudgmentally consider others’ experiences and ideas, to proactively voice your own professional 
perspectives and thoughts in a constructive, respectful manner, and to self-reflexively evaluate, and 
reevaluate, one’s own views. The use of cell phones (including text messaging), tablets, or of any similar 
type of electronic device are discouraged in class. The use of personal computers is permitted only for 
note taking purposes. Not adhering to these guidelines will negatively impact your participation grade. I 
believe that respectful classroom behavior entails, 1) not talking over other people, 2) respecting one 
another’s boundaries and that everyone will have different backgrounds and opinions, 3) everyone has 
their own style (e.g., clinical practice, learning) and we should refrain from judging other people’s 
styles/approaches, 4) regarding confidentiality, we expect that outside of the classroom we will not 
share any specific details about our conversations, but we can share our own internal experiences with 
others (outside the classroom) as needed, 5) everyone can make mistakes, 6) these rules were created 
for everyone and we all share in accountability for upholding them, 7) being thoughtful about language 
choice, as language can be powerful, and 8) being respectful for one another’s time (e.g., leaving on 
time). 
 

Instructor Responsibilities: 
 

1.  Present main course concepts and provide tools for students to meet main course objectives: My 
job is to present and help students engage with main course concepts, clarifying main concepts as 
necessary. To do so, I incorporate multiple teaching strategies such as formal lectures, dyadic or small 
group discussions, large group dialogues, in-class presentations, guest speakers, using films, news 
articles, or other media sources, in-class writing assignments, take home writing assignments, and out-
of-class readings. 
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2. Respond to multiple types of learners: I recognize that processing the material may take different 
forms and therefore I use multiple teaching strategies to give everyone a chance to engage with course 
concepts and help students learn from each other and process course concepts through their own life 
experiences.  
 
3. Communication: I am excited to get to know you and hope that you take advantage of contacting via 
email or cell phone whenever needed. I will do my best to reply to emails within two working days. 
Questions about complicated concepts cannot be adequately responded to in email and I will ask you to 
make an appointment to see me.  
 
4. Helping you earn the grade you want: If you are unsatisfied with your performance in the class or 
have difficulty with the concepts, see me as soon as possible for constructive feedback. 
Definition of Generalist Practice: Our generalist social work practice model is characterized by culturally 
sensitive knowledge, skills, values, and ethics based on the following four principles:  

Definition of Generalist Practice: Our generalist social work practice model is characterized by 
culturally sensitive knowledge, skills, values, and ethics based on the following four principles:  

1. Theoretical foundations that include:  systems, ecological, strengths, and empowerment 
perspectives, which inform various interventions at the micro, mezzo, and macro levels 

2. A planned change process that includes intake and engagement, data collection and assessment, 
planning and contracting, intervention and monitoring, and final evaluation and termination 

3. The profession’s core values that acknowledge the uniqueness of the consumer in an effort to 
improve the consumer’s social functioning and/or enriching the consumer’s environment, and 

4. Evidence-based practice to ensure the efficiency and effectiveness of services. 
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Social Work 390R:  

Ethics in Social Work Practice 

Fall 2017 Course Syllabus 

 

 

MISSION STATEMENT: 

The Brigham Young University Hawai’i Social Work Department supports the overall mission of the 

University and the Church of Jesus Christ of Latter-day Saints by preparing culturally competent, effective, 

and ethical social work professionals committed to providing services to the poor and oppressed.  The 

department also provides opportunities for students to take leadership roles in supporting and promoting 

social justice and the social work profession internationally by facilitating peace within individuals, families, 

communities, and nations. 

 

COURSE DESCRIPTION: 

SW 390R: Ethics in Social Work Practice is a course designed to cover key areas in the study of the ethical 

practice of social work. Students will learn in depth about the social values and virtues in relation to the 

ethics theory. Students will learn to identify ethical problems, apply logic and decision making, and learn 

to navigate complicated ethical pitfalls that exist in the practice and profession of social work. This course 

will also help students appropriately and ethically apply professional use of self as pertaining to their own 

personal values and biases. Students will learn the application of the above concepts as relating to direct 

and indirect practice, interfacing with government and private agencies, and client advocacy. 

  

COURSE OBJECTIVES:  (Also known as Student Learning Outcomes or SLOs) 

Instructor:  Thomas Robertson, LCSW, CSAC, CTTS 

Phone: 808-386-

4964 

Email:   thomasxrobertson@gmail.com        

Office:  MPC 119 Office Hours:   By Appointment Only 

Classroom:  MPC 

101 

Class Time:     T,TH 8-9:15 A.M 



At the completion of this course: 

1. Students will learn the various value orientations in social work practice, and how social workers put 

these values in action within the framework of ethics theory 

2. Students will also learn the various orientations of social work virtues in connection with ethics theory 

3. Students will have a firm understanding of the NASW Code of Ethics and be able to explain the 

application of the code of ethics in various levels of social work practice 

4. Students will understand the responsibilities of social workers in regards to ethical practices 

5. Students will learn the application of ethical decision making 

6. Students will be able to apply ethical standards as applied to case studies in the text and presented by 

the instructor 

7. Students will be able to research journal articles related to social work ethics theory and be able to 

express their understanding in writing in a clear and concise manner 

8. Students will be able to work effectively in groups to discuss, process, debate, and present the 

concepts learned in the text and from the instructor 

9. Students will have an understanding of self-determination vs paternalism as relating to their role as 

professional social workers 

10. Students will learn and be able to demonstrate the concepts of professional boundaries, confidentiality, 

privacy, privileged information 

11. Students will demonstrate the ability to synthesize the above objectives in relation to their personal 

histories, cultures, and places of origin 

12. Students will understand the role and application of risk management within the framework of ethics 

theory and social work values 

13. Students will be able to present information back to the class related to the course, text, and lectures 

in a clear and concise manner 

University, Program, and Course Policies: 

1. THE HONOR CODE 

The Honor Code exists to provide an education in an atmosphere consistent with the ideals and principles 

of the Church of Jesus Christ of Latter-day Saints.  Students, faculty and staff are expected to maintain the 

highest standards of honor, integrity, morality, and consideration of others in personal 

behavior.  Academic honesty and dress and grooming standards are to be maintained at all times on and 

off campus.  For specific information see: http://honorcode.byuh.edu/ (Links to an external site.)Links to an 

external site. 

2. DISCRIMINATION 

http://honorcode.byuh.edu/
http://honorcode.byuh.edu/


The University is committed to a policy of nondiscrimination on the basis of race, color, sex, pregnancy, 

religion, national origin, age, disability, genetic information or veteran status in admissions, employment or 

in any of its educational programs or activities.  For specific information see the non-discrimination policy 

at: https://policies.byuh.edu/  

3. TITLE IX AND SEXUAL MISCONDUCT 

The University will not tolerate any actions proscribed under Title IX legislation, specifically sexual 

harassment, sexual violence, domestic or dating violence or stalking perpetrated by or against any 

university students, university employees or participants in university programs.  For specific information 

see: https://titleix.byuh.edu/  

 All faculty and staff are deemed responsible reporting parties and as such mandated to report incidents 

of sexual misconduct including sexual assault to the Title IX Coordinator: 

                                                Debbie Hippolite-Wright, PhD 

                                                Title IX Coordinator 

                                                Vice President of Student Development and Services 

                                                Lorenzo Snow Administrative Building 

                                                55-220 Kulanui Street 

                                                La’ie, HI 96762 

                                                Office Phone: (808) 675-4819 

                                                Email: titleix@byuh.edu 

4. DISABILITY SERVICES 

Students with disabilities or those who are pregnant are encouraged to contact the instructor for a 

confidential discussion of their individual needs for academic accommodation.  It is the policy of Brigham 

Young University – Hawaii to provide flexible and individualized reasonable accommodation to students 

with documented disabilities or those who are pregnant.  To receive accommodation services for a 

disability, students must be registered with the Office of Disability Services. 

 If you have a disability and need accommodations, you need to contact the Disability Office/Coordinator 

at: 

                                                Disability Services 

                                                McKay 181 

                                                Phone: (808) 675-3518 or (808) 675-3999 

                                                Email Address: leilani.auna@byuh.edu 

5. FINAL EXAMINATION 

mailto:leilani.auna@byuh.edu


All students should be aware of the Brigham Young University Hawai’i policy that there are no early final 

exams.  An exception to this policy is the case of a school sponsored activity which takes an individual or 

a team away from the University at the time an examination is scheduled to take place.  Faculty and 

Administration who are responsible for scheduling official University activities attempt in every way to 

avoid scheduling activities in conflict with the scheduled examinations.  Students must plan travel, family 

visits, etc., in a way that will not interfere with their final exams.  Emergency situations should be 

presented in writing as soon as possible to the Dean of the college or school of the student’s major.  

Less expensive fares, more convenient travel arrangements, and any other non-emergency reason are not 

considered justification for early or late final exams.  Students are responsible for making certain that 

family and friends who may supply tickets or make travel arrangements for a student are aware of the 

student’s need to complete courses by taking the final examination as scheduled. 

**The final for this class will be on 12/12/17 from 8am to 10:50am. This is when we will have our final 

group presentations. It is required that you be there** 

6. ACADEMIC DISHONESTY 

Academic dishonesty of any sort will not be tolerated.  You are advised to obtain a copy of the Honor 

Code and refer in particular to the passages on academic dishonesty and disciplinary measures.  You 

should become familiar with the sections related to plagiarism and to avoid it.  Plagiarism is “knowingly 

representing by paraphrase or direct quotation, the published or unpublished work of another person as 

one’s own in any academic exercise or activity without full and clear acknowledgment.”  Again, plagiarism 

will not be tolerated and ignorance of what constitutes plagiarism is no excuse. 

Students who are discovered to have committed academic dishonesty will receive a zero on the 

assignment for the first occurrence and will be dismissed from the class on the second 

occurrence.  Brigham Young University Hawai’i requires that a referral be made to the Honor Office each 

time a student is found to have committed academic dishonesty. 

7. STATEMENT ON CONTENT AND ACADEMIC INQUIRY  

Exploring issues in social work requires the ability to tolerate controversy and conflict.  Social workers must 

be able to explore and consider all aspects of the human experience as they examine both traditional and 

alternative paradigms.  There may be material presented in this class that you may find personally 

objectionable.  You are encouraged to explore how you think and feel about the content as part of an 

open academic dialogue.  The informed use of self is a valued aspect of the helping professional.  Thus, 

learners must be prepared to engage their thoughts, feelings, and behaviors with an open mind. 

As learners, we are expected to be self-directed and assume initiative and responsibility for our learning; 

to rely on empiricism, logic, and evidence in advancing our intellectual development; and to appreciate 



that learning and evaluation are subjective/reflective processes that parallel relationship dynamics outside 

the classroom as well as within. 

8. ELECTRONICS IN THE CLASSROOM 

Laptop or tablet computers may be used in the classroom only for the purpose of taking lecture 

notes.  Laptops should not be used for email, social networking, shopping, games, or any other 

purpose.  No other electronic devices should be used in the classroom.  Violations of this policy will affect 

the student’s attendance and professional grade.  The only exceptions to this policy would be if electronic 

devices are needed to research during class preparation time for a group presentation or if Brother 

Robertson asks someone to quickly look up something on the internet. 

9.LATE ASSIGNMENTS 

There will be no late assignments accepted 

  

REQUIRED TEXTBOOK: 

Reamer, Fredric G. (2006), Social Work Values and Ethics (3rd Ed.)  New York, NY: Columbia University 

Press 

Additional Reading: NASW Code of Ethics, NASW Technology Standards, Misc. Articles  

  

COURSE REQUIREMENTS: See Below. 

Daily Quizzes, Attendance & Participation: At the beginning of each class a brief quiz will be administered. 

Students will receive partial credit automatically for being on time and seated, and the remaining credit 

will be awarded based on correct answers given. Content and format of the quizzes will be at the 

discretion of Bro. Robertson. The purpose of these quizzes to to incentivize reading and promptness, and 

as such, students that are late will miss out on these points. Attendance and professionalism in class are 

required for this course. Students will be awarded credit for attending class, participating, and being 

respectful of the other students and the instructor. Credit for participation will be awarded at the 

judgment of the instructor. Any student with more than five (5) absences will automatically fail the 

course.    

(15% of final grade) 

  

Examinations: This class will have a midterm and final exam. The midterm will cover material from the 

beginning of the course up until the midterm. The final Exam will cover material from the time of the 



midterm to the time of the final. The contents of these exams will be explained in more depth later in the 

course. 

(10% each equaling 20% of final grade) 

  

Creative Midterm and Final Projects: Students will complete a group presentation at both the midterm and 

final. The presentations will focus on creative application of the principles learned leading up to the 

midterm and final. Students will be expected to “carry their weight” in their groups. Part of group member 

scores may reflect the work and effort they contribute. Presentations will take place in the classroom. But 

groups can choose how their topic is presented (ie: multi-media, in person, etc). Detailed information 

about these presentations, and how they will be graded, will be given later in the course. 

(10% for each presentation, equaling 20% of final grade) 

  

Journal Article Paper: For this assignment you will need to find a scholarly journal article that relates in 

some way to what we have covered in the class so far. It's best to pick an article with a subject matter that 

is of interest to you. You may want to pick subject matter you have already studied in order to deepen 

your understanding of that subject, or you might want to pick a subject that is new and exciting to you so 

you can broaden your general knowledge. Either is okay!  

A good resource for articles is The Journal of Social Work Values and Ethics (Links to an external site.)Links 

to an external site.. Of course, you can also search other journals, provided the journal is peer reviewed 

and the particular article relates to the materials we've covered up to this point. 

This is a 500 word paper. The purpose of the paper is for you to demonstrate that you can view subject 

matter through the lens of SW values and ethics.  

(10% of final grade) 

 

Self-Determination Paper and Assignment:  

PART 1  

For this assignment each student will find a scholarly journal article relating to ethics and social work 

values. Students should pick an article with a subject matter that is of interest to them. A good resource 

for articles is The Journal of Social Work Values and Ethics. Students will write a 700 word (or more) paper 

that connects the core issue of their article to the topic "Self-determination in Social Work." 

http://jswve.org/
http://jswve.org/
http://jswve.org/


This assignment requires you to have at least 3 sources. You must use correct use of quotations, 

citations, and works cited. The first source should be the article you picked. The second resource can be 

the textbook. The 3rd can be any reasonable resource (ie: newspaper, news magazine, other books, other 

journal article, etc). You can cite more resources as you see fit. **All of your resources should be able to 

tie together to support your thesis and supporting paragraphs. Generally it will be best for you to follow 

the 5 paragraph essay format. You can google "5 paragraph essay format" if you need help, or of course 

you can see a tutor. 

PART 2  

Students will do a 5 minute presentation in class. The theme is "My Personal Values and Self-

Determination." Students will bring in one personal belonging (or photograph of the belonging, if they 

don't have it with them) that illustrates a particular value as well as illustrates their path to self-

determination.  

(10% of final grade) 

  

Synthesis Paper:   Students will be required to write a 1000-1200 word paper synthesizing at least two of 

the following as related to social work ethics theory: a) personal values, b) cultural values, c) political 

values, and d) religious values. You may also get permission to use another value system if you have one 

in mind. 

Students must cite sources, such as the text book, journal articles, news items, interviews, etc. Students can 

feel free to be creative in the way they set the various value systems against each other, or otherwise 

frame their paper. 

Detailed information and expectations of this assignment will be given later in the 

course, however here are some ideas for possible starting points: 

• How can two personal value systems interfere with one another? 

• Pick two value systems and argue which one is most important to individuals 

• Pick two value systems and argue which one is most important to society at large 

• What are the pitfalls social workers may encounter when working with clients that have a different 

value system than their own? 

(10% of final grade) 

  

Misc Assignments: There are a number of smaller assignments that appear on the syllabus calendar. The 

instructor reserves the right to amend these assignments, add assignments, or take out assignments. 



(15% of final grade) 

  

Points Breakdown in Terms of % of Total Grade: 

*Total grade will generally be based on 1000 total points for the class. However, regardless of exact point 

breakdown the following percentages on the table below will reflect the actual grade.  

Quizzes, Attendance, Participation 15% 

Exams 20% 

Group Presentations (2) 20% 

Journal Article Response Essays 10% 

Self-Determination Paper and Assignment  10% 

Synthesis Paper 10% 

 Misc. Assignments 15% 

Total 100% 

GRADING:  As a social work major, you must earn a C- or better or you will be required to repeat the 

course. 

94-100% = A 90-93% = A-  

87-89% = B+  84-86% = B 80-83% = B- 

77-79% = C+ 74-76% = C  70-73% = C-  

67-69% = D+   64-66% = D 60-63% = D-   

00-59% = F   :-(   

 

**THIS SCHEDULE IS SUBJECT TO CHANGE AT THE INSTRUCTOR'S DISCRESSION**  

Date Topic Reading In Class Due Date 

9/7/17 Course Intro N/A 

Discussion: 

What is the point 

of this class? 

 



9/12/17 Overview 
Ch 1 (pgs 1-

10) 
  

9/14/17 Orientations of Values 
Ch 2 (pgs 11-

20) 

Class activity; 

Identifying practice 

orientations 

Discuss upcoming 

assignments 

 

9/19/17 Types of Values 
Ch 2 (pgs 20-

27) 

Bring in news item 

for activity 

Discuss step 1 for 

the upcoming 

paper 

News item 

response  (in 

class)10pts 

9/21/17 Social Work Virtues 
Ch 2 (pgs 28-

33) 

Distribution of 

interview names 

Discuss interview 

questions 

Bring a hard copy of 

the journal article you 

will be using for your 

paper 10 pts 

9/26/17 

Personal Research & 

Writing Day 

 

Personal 

Article 

NASW 

Technology 

Standards (in 

files section) 

Work on paper 

Send me an inbox 

message telling me 

about your 

paper 10pts 

9/28/17 
Code of Ethics 

(NO CLASS) 

NASW Code 

of Ethics 
Work on Paper 

Journal Article Paper 

Due  

100pts (10% of your 

final grade) 

10/3/17 
Intersection of Personal 

and Professional Values 

Ch 2 (pgs 33-

41) 
   



10/5/17 Ethical Responsibilities 
Ch 3 (pgs 53-

61) 

New NASW Code 

of Ethics 

Interview should be 

completed 

10/10/17 
Resolving Dilemmas / 

Ethical Theory 

Ch 3 (pgs 62-

72) 
 

Interview response 

due: 200 words  30pts 

10/12/17 Ethical Decision Making 
Ch 3 (pgs 73-

86) 

Decision making 

activity 

Exam Study Guide 

  

10/17/17 Individual Articles 
Personal 

Article 
Midterm prep  

Turn in a 

brief reflection on 

the article you 

picked (due before 

class) 10pts 

10/19/17   
Review 

Chapters 

Discuss Upcoming 

Creative Group 

Presentations 

Groups will be 

assigned 

Exam #1 in testing 

center 

(Available on 18th and 

19th) 

100pts (10% of your 

final grade) 

10/24/17 Confidentiality 
Ch 4 (pgs 87-

98) 

Work with your 

groups on the 

presentation due 

next class 

 Submit reading and 

video response 10 pts 

10/26/17 Present Creative Midterm N/A 

Creative Midterm 

Group 

Presentations 

Creative Group 

Presentation Due  

100pts (10% of final 

grade) 

10/31/17 
Self-Determination vs 

Paternalism 

Ch 4 (pgs 98-

108) 
Discuss Journal 

Article Paper #2, 
  



now being called 

"Self-Determination 

Paper" 

11/2/17 Professional Boundaries 
Ch 4 (pgs 

108-115) 
In class video  

Video response (in 

class) 10 pts 

11/7/17 
Professional and Personal 

Values 

Ch 4 (pgs 

115-121) 
 

Update on paper 

progress (online 

submission) 10 pts 

11/9/17 
Politics and Professional 

Values 

NASW News 

Item (found in 

class files) 

Personal 

Presentations 

Self-Determination 

Paper Due  

100pts (10% of your 

final grade) 

11/14/17 Limited Resources 
Ch 5 (pgs 

123-130) 

Continue Personal 

Presentations 

Local, state, and 

national examples 

of limited resources 

  

11/16/17 
Government & Private 

Sector / Laws 

Ch 5 (pgs 

131-141) 

Discuss Synthesis 

Paper 
 

11/21/17 
Organizational Ethics / 

Use of Deception 

Ch 5 (pgs 

141-154) 
In class video 

Answer Prompts (in 

Class) 10pts 

Synthesis Paper update 

(online 

submission) 10pts 

11/23/17 Thanksgiving Holiday NO READING   No class   Enjoy your holiday! 

11/28/17 Risk Management pt 1 
Ch 6 (pgs 

155-166) 
 Synthesis Paper Due  



 

 

 

APPENDIX 1: SLOs, PLOs, ILOs, and Core Competencies Alignment 

 

Student Learning Outcomes (SLOs) for SOCW 390R: Ethics in Social Work Practice 

1. Students will learn the various value orientations in social work practice, and how social workers put 

these values in action within the framework of ethics theory 

2. Students will also learn the various orientations of social work virtues in connection with ethics theory 

3. Students will have a firm understanding of the NASW Code of Ethics and be able to explain the 

application of the code of ethics in various levels of social work practice 

4. Students will understand the responsibilities of social workers in regards to ethical practices 

5. Students will learn the application of ethical decision making 

100pts (10% of your 

final grade) 

11/30/17 Risk Management pt 2 
Ch 6 (pgs 

167-175) 

Discuss Group 

Project 

Groups will be 

assigned 

 

12/5/17 Risk Management pt 3 
Ch 6 (pgs 

175-188) 

Get Exam Study 

Guide 

Submit group topics 

and general 

outline  25pts 

12/7/17 Work on Creative Final 
Review 

Chapters 
 

Final Exam - In testing 

center  

100pts (10% of your 

final grade) 

12/12/17    

8am to 

10:50am 

Present Creative Final N/A 
Group 

Presentations 

Group Presentations 

100pts (10% of your 

final grade) 



6. Students will be able to apply ethical standards as applied to case studies in the text and presented by 

the instructor 

7. Students will be able to research journal articles related to social work ethics theory and be able to 

express their understanding in writing in a clear and concise manner 

8. Students will be able to work effectively in groups to discuss, process, debate, and present the 

concepts learned in the text and from the instructor 

9. Students will have an understanding of self-determination vs paternalism as relating to their role as 

professional social workers 

10. Students will learn and be able to demonstrate the concepts of professional boundaries, confidentiality, 

privacy, privileged information 

11. Students will demonstrate the ability to synthesize the above objectives in relation to their personal 

histories, cultures, and origins 

12. Students will understand the role and application of risk management within the framework of ethics 

theory and social work values 

13. Students will be able to present information back to the class related to the course, text, and lectures 

in a clear and concise manner 

 

Program Learning Outcomes (PLOs) for the BYU-Hawaii Social Work Department: 

Upon completing a major in Social Work, students will: 

1. Demonstrate ethical and professional behavior. 

2. Engage diversity and difference in practice. 

3. Advance human rights and social, economic, and environmental justice. 

4. Engage in practice-informed research and research-informed practice. 

5. Engage in policy practice. 

6. Engage with individuals, families, groups, organizations, and communities. 

7. Assess individuals, families, groups, organizations, and communities. 

8. Intervene with individuals, families, groups, organizations, and communities. 

9. Evaluate practice with individuals, families, groups, organizations, and communities.  

*** Please note that these are also the nice core competencies identified by the Council on Social Work 

Education (CSWE) Educational Policy and Accreditation Standards (EPAS) that all graduates from schools of 

social work are expected to possess. 

 

Institutional Learning Outcomes (ILOs) for Brigham Young University – Hawaii: 



Graduates of Brigham Young University – Hawaii will be able to demonstrate competence in the following 

seven areas: 

1. Knowledge – Both breadth and depth of knowledge. 

2. Inquiry – Demonstrating information literacy and critical thinking to understand, use, and evaluate 

evidence and sources. 

3. Analysis – Using critical thinking to analyze arguments, solve problems, and reason quantitatively. 

4. Communication – Communicating effectively in both written and oral form, using integrity, good logic 

and appropriate evidence. 

5. Integrity – Integrating spiritual and secular learning and behaving ethically. 

6. Stewardship – Using knowledge, reasoning, and research to take responsibility for and make wise 

decisions about the use of resources. 

7. Service – Using knowledge, reasoning and research to solve problems and serve others. 

  

Alignment of SLOs, PLOs, ILOs, and EPAS Core Competencies: 

Student Learning Outcome 

(SLOs) 

Related Program Learning 

Outcomes (PLOs) 

Related Institutional 

Learning Outcomes 

(ILOs) 

SLO 1 PLO1, PLO7 ILO1 

SLO 2 PLO1, PLO7 ILO1 

SLO 3 PLO1, PLO7, PLO7 ILO3 

SLO 4 PLO5, PLO8 ILO6 

SLO 5 PLO4, PLO9 ILO2 

SLO 6 PLO1, PLO2, PLO4 ILO3 

SLO 7 PLO4 ILO2 

SLO 8 PLO1, PLO2 ILO4 

SLO 9 PLO3, PLO6, PLO7, PLO8 ILO6 

SLO 10 PLO1, PLO8 ILO7 

SLO 11 PLO2, PLO4, PLO6, PLO8 ILO1, ILO3 

SLO 12 PLO3, PLO5, PLO6 ILO7 

SLO 13 PLO2, PLO4 ILO4 



EZ Curriculum Change Form
Upon approval, the informatlon presented on this course proposal sheet will become
binding on the department and the university. Any materidl changes require a new
course proposal,

Effective Date: Immedlately upon approval

College: Human Development

Course Prefix: SOCW

Course Number: 462,486

socw 462
[X] Prerequisites

Current: SOCW 362' 364, Admission to Major
Revised: SOCW 362, Admission to Major
Reasoning: To maximize student's autonomy and choice while minimizing

restrictions,

socw 486
[Xl Prerequisites

Current: SOCW 16O, Admission to Major
Revised: Admission to MaJor
Reasoning: To maximize student's autonomy and choice while minimizing

restrictions.

t

/f 7
re Dept. Chair Da

11 7
Jen e, College of Human Development, Dean Date

l\-r1 -17
Rose Ram, Associate Academic VP for Assessment & Curriculum Date

Revised 9-29-17


	EZ SOCW 390R Topics
	EZ SOCW 462, 486 Prereq Changes



