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Role  
In order to help assure the safety and security of the university’s students, employees, and patrons, the BYU-

Hawaii Alcohol and Drug Abuse Prevention Committee (Committee) reviews the university's 

student/employee Alcohol and Drug Abuse Prevention Program to determine its effectiveness, recommend 

changes to the program if needed, and evaluate consistency of appropriate disciplinary sanctions for 

individuals who are in violation of the policy. The Committee reports to the Vice President, Student 

Development and Services. 

 

Membership  
The membership of the Committee shall consist of representatives from the following: 

 Dean of Students Office (chair), 

 Counseling and Disability Services, 

 Office of Honor, 

 Department of Public Safety, 

 Human Resources, 

 Office of the General Counsel (advisory), and  

 Office of Compliance & Ethics (advisory). 

 

Meetings  
The Committee shall meet as needed, but at least every other year, in the year the biennial review report 

(even years) is due.  Evidence of the discussions of the Committee and the actions taken by the Committee 

should be reflected in recorded minutes of the meeting.  A majority of members constitutes a quorum and 

attendance will be recorded in the minutes.  Minutes of Committee meetings and a copy of the biennial 

review report will be maintained by the committee chair and provided upon request.  

  

Responsibilities  
The Committee’s specific responsibilities in carrying out its oversight are as follows:  

1) Recommend university policies and programs to eliminate the abuse of alcohol and other drugs for 

approval by the President’s Council. 

2) Ensure the preparation and distribution of the required federal disclosure elements (i.e., health risks, 

legal sanctions, counseling and treatment programs, etc.) of the university’s alcohol and drug abuse 

prevention programs to all students and employees of the university. 

3) Periodically (at least every two years) evaluate the university’s drug and alcohol abuse prevention 

programs to 

a) Determine their effectiveness and recommend changes to the programs if they are needed; and 

b) Evaluate consistency of appropriate disciplinary sanctions for individuals who are in violation of the 

policy.   

4) Provide support for the university’s certification of compliance with the requirements of the Drug Free 

Schools and Communities Act as required in the Department of Education’s Program Participation 

Agreement.     

5) Maintain the biennial review report and related certification on file, so that, if requested, the university 

can submit it to the U.S. Department of Education. 

6) Provide copies of the biennial report, as requested, to interested parties. 

  
The Committee will review the components of this charter with the BYU-H Executive Risk Management 

and Compliance Committee (ERMCC) at least biennially and update the charter for ERMCC approval, as 

necessary, to reflect current practices and needs. 


