Introduction to IPT




\’

IPT stands for Intern Placement Tracking and is used to
facilitate the internship experience as part of the Social
Work Program. It has student information used by
Social Work Faculty, Staff, and Internship Agency
Supervisors, as well as information about the internship
agencies, contact info, and forms for student use.



Getting Started

Before you can begin using IPT, a BYU ,

system and you will receive an email with your username and password.
* Direct your browser to runipt.com.

* You will be directed to a webpage that looks like this:

BYU

BRIGHAM YOUNG
UNIVERSITY

Please login to Ipt:

Note: The following information is UPPER. / lower case sensitive.

Orgaization D
UsecName [

Forgot your username or password?

Clear ization Id




Getting Started Cont.

Organization ID: byusw

The first time you log in you will use a default username and password which will be
provided for you in an email. Please note that your login info is case sensitive.
After the first time you login you will be directed to a page that looks like this:

Change account login information:

New Login Name | |
MWew Password | |
Confirm New Password | |

You can enter a new username and password that will be easier for you to
remember. Once you have done this you will be directed to the IPT homepage.



IPT Homepage

BYU

BRIGHAM YOUNG
Student Group: Fold Team -

—_—
Welcome to Intern Placement Tracking N otet h e ta b satt h e

CONTACTUS More Details

For help with IPT, please call 801-422-3282 (Social Work Office); or send e-mai to sociawork@byu edu to p

IPT Hint for Students! More Defails
If your field mstructor is listed inaccurately in IPT. you can fix the problem yourself!
Click for instructions...

New Field Instructor Training—now available Online! ore Defails...
If you are a new Field Instructor with BYU's School of Social Work please review our online New Field Instructor Training!
hitp://socialwork.byu.edu/Pages/Field/Field-Ins. aspx

Field Instructer Tips  More Details._

For Some Great Field Instruction Tips please see the new "Field Instructor Guide"! B
hitp-i/socialwork.byu.edu/Pages/Field/Field-Ins.aspx
BRIGHAM YOUNG :
tern Pla UNIVERSITY iudenl up: F Team a

Student Group: Field Tea

Student Group: AmeriComps Sp/Su 2011

Each student will have one or
two IPT accounts accessible with
the same login. To access a
different account use the drop
down menu. This will be
important if you participate in the
AmeriCorps program.

Welcome to Intern Placement Tracking

CONTACTUS More Details. .
For help with IPT. please call 801-422-3282 (Social Work Office); or send e-mail to socialwork@byu edu

IPT Hint for Students! More Details_..
If your field instructor is listed inaccurately in IPT. you can fix the problem yourself!

New Field Instructor Training—now available Online! More Details...
If you are a new Field Instructor with BYU's School of Social Work please review our online New Field Instructor

Training!
hitp://socialwork byu.edu/Pages/Field/Field-Ins.aspx

Field Instructor Tips  More Details...
For Some Great Field Instruction Tips please see the new "Field Instructor Guide"!
hitp:isocialwork byu.edu/Pages/Field/Field-Ins.aspx




Student Detail Page

Note these important ‘
\

tabs. o0
\ > Student Detail
CSWE Statistics | Forms | Upload Picture
Student Detail: Rachel Romney

Group: Rachel Romney

Last Name |anney | Phone l:l

First Name [Rachel | Birthdate (yyyy-mm-dd) ic]

Street Address [ |

ity State Zip | | L 1

Email [~ |rrnmney2@byu.net | . . .

| | Everything above the red line can be edited

Emergency Contact .

Emergrocy Phone R by the student. In fact, the student is

Home Street Address | | 0 I k h ° ° f .

ome City, Stae Zip | | responsible to make sure this information

Bum:[ ] is up to date.

Field Assignments:

i SemesterAgency  Feldnstuctor  PhoneNumber  Codes i
IfO):Jc:‘u Ar€ N g pvucwomeseach  |[mocomon  |iszsmse ][ ]Change Superisor The only item students are
}&mericorps ijma Bv'U Clinic/Research Limb, Gordon 201 422 3282 =5p Change Supenvisor able tO Change here iS the
accountyou field instructor. If there are
will not have other changes that need to
any agenc iew in printable form
Y BBENCY  viewinprnanes be made, please contact us

information )
at socialwork@byu.edu



* Theinformation on the CSWE Statistics page is important da
order to keep our accreditation. It is very important that you keep this information
up to date.

Home > Student Detail > CSWE Categones

Student CSWE Statistics: Romney.Rachel
Gender | EI
Age T
Racial/ethnic Group | [~]
Financial Aid | =] FAQS -
Fund Type | EI . .
o e ] Enrollment: Full Tlme .
Field Instruction .. | = Method of Practice: Direct
Classification
Fields of Practice | =l Degree: masters
Meﬂmds OfPIH’L‘-‘ﬁBE | 1. Direct EI Year: Graduate
Degree | Masters EI
Year Gracuste [<]




In this section, you will fill out and sign

Work Department. These will include your MSW Learning Agreement and Evaluation
Form, and AmeriCorps time logs.

Your forms page will look like this:

BYU

BRIGHAM YOUNG
Student Group: Rachel Romey |+

Home

Home > Form List

ine Forms List For: Rachel Romney
Hide Completed Forms
[Template ] Batch Name FormID \ | Stalus SignedWaiting ForSchedule DateDue Date
Wiew | AmeriCorps Program Hour Log July time log Demo Romney,Rachel\\geW b Student | 2011-06-23 | 2011-08-03
Wiew | MSW Learning Agreement Learning Agzreement Demo Fomney Eachel rﬁQ b student | 2011-06-23 | 2012-08-01
Wiew | MSW Spring-Summer Term Evaluation | Spring-Summer Evaluation Demo | Eomney Rachel nevi-'\*\* Student | 2011-06-23 | 2011-08-10
AN

Please note: you can only view your AmeriCorps forms if you have selected your
AmeriCorps account from the drop-down menu. In addition, you will only see your
agency forms if you have selected the correct account from the drop-down menu



AmeriCorps Time Log

Amerm
Program Hour Log ‘

Member Name: | |
Month: | | Reflections on Your Service
Service Site/School: | |

Note: AmeriCorps weei starts Sunday to Saturday Describe the service activities vou have performed during this month, and some successes vou have seen:

Date Member Direct | o Answer:
mm/dd/vyvy | Development™ Service

Describe what you are planning to do in the month ahead.

| 1 Il
| 1l |l
[ il | Ao
| 1 Il
| i i [z
it o Time logs consist of the hour log, written
reflections, statistical information, and
STATISTICAL INFORMATION .
| - _ signatures. They are completed and
Approximate number ofchemsfpahems| |=studeuts| |:other| |servedth|s

submitted monthly.

Describe any changes in progress from last month.
Answer:

Member Signature: (Romney,Rachel): Click to sign Completed Document
Supervisor Signature: (Kevin Marett):
Office Review: (Charlene Clark):

Note: You must click on the SAVE button to save any information entered or changed on this page before closing or printing the page, or your information will be lost.



MSW Learning Agreement and

Evaluation

MSW Learning Agreement and Competency Evaluation
Advanced Core Competencies 1-7 (Fall Semester)

Semestecyeac E—

Intemship Placement Agency: | |
Learning Agreement:

Student Signature: ([Student - name]): Sign Learnign Flan Completion
In-Agency Field Instructor Signature: ([Field Istructor - name]):

Field Director Signature: ([Field Director - name]):

Learning Activity Agreement
The Leaming Activity Agreement (LAA) serves three main purposes:

1. Guides the M3W fieldwork experience.

2. Ensures educational experiences are provided to facilitate the MSW student’s development and demonstration of CSWE's Core
Competencies.

3. Specifies therapeutic activities which will be covered under BYU’s professional liability insurance. (Professional liability insurance is linked
to the MSW student’s enrollment in Soc W 654R. or SocW 635R.)

Fieldwork activities in which the MSW intem will participate during the semester are to be included in the LAA. Pre-identified activities may be
“checked,” thus including them in the LAA “Free write” fields allow activities not listed in the pre-identified activity list to be included in the
LAA To ensure liability coverage, all therapeutic activities must be included in the LAA

Atleast one leaming activity needs to be identified for each practice behavior. Students and supervisors may include as many leaming activities in
the LAA as needed to accurately reflect the student’s intemship activities. The number of leaming activities included in the LAA will not influence
or increase the number of practice behaviors evaluated. Practice behaviors (as outlined on the MSW Leaming Agreement and Evaluation) will be
evaluated at the end of the semester.

Evaluation:

Total Clock Hours Completed This Block: l:l

Grade Recommended by Field Instructor (Pass or Fail):

Total Evaluation Score: /=%

Field Director Final Grade (Pass or Fail):

Student Signature: ([Student - name]): Click to sign Completed Document
In-Agency Field Instructor Signature: ([Field mstructor - name]):

Field Director Signature: ([Field Director - name]):

Form

~—

This form is two forms in one. The
learning agreement (in blue) is
completed at the beginning of your
internship and sets the terms of your
internship. The Evaluation (in yellow)
is completed at the end of the
semester where both you and your
agency supervisor evaluate how well
you’ve done at meeting the terms and
purpose of your internship.



Learning Agreement: Step 1

Core Competency #1: [dentify as a professional social  [Leaming Activities
worker and conduct oneself accordingly.
This student demonstrates the ability to:

a Readily identify as a social work professional collaborate with other agency social workers.

demensteate professional behavior at all times (inchuding dependability,
peropriate dress, meintzini iality, ctc.)

observe other clinicians. sessions ‘

attend and proactively participate in staff meetings

understand, asticulate and follaw the NASW cade of ethics

understand and follow agency policies and guidelines

pro-actively participate in and utilize weekly supervision

E st ot e e D 1. Open the form and scroll

stay up to date on client paperwork and complete accerding to agency
guidelines and standards

I ot ichareals ey mcoelr et past the yellow box. You will

participate in continual training on therapeutic theories, interventions,

e find this.

b. Demonstrate professional use of self with client(s) develop strong therapeutic relationships with clients

B o s e e, 2. Go through and for each

set boundaries for the length and number of sessions

S Core Competency (1-10)

utilize language skills

Lamepmomeiy | indicate the learning
P s activities you will complete

This student demonstrates the ability to
a. Contribute to the theoretical knowledge base of the social

e oo 4 oo during your internship to

develop best practice interventions for a range of bio-

oo et s et _ develop competency in that
Student Comments: area.

Field Instructor Comments:

Note: You must click on the SAVE button to save any information entered or changed on this page before closing or printing the page, or your
information will be lost.



Learning Agreement: Step 1 cont.

MSW Learning Agreement and Competency Evaluation
Advanced Core Competencies 1-7 (Fall Semester)

?

Semesteyeas E—
Intemship Placement Agency: | |
Learning Agreement:

Student Signature: ([Student - name]): Sign Learnign Plan Compferforr(*

In-Agency Field Instructor Signature: ([Field mstructor - name]):
Field Director Signature: ([Field Director - name]):

Learning Activity Agreement
The Learning Activity Agreement (LAA) serves three main purposes:

1. Gudes the MSW fieldwork expenence.

2. Ensures educational expenences are provided to facihitate the MSW student’s development and demonstration of CSWE’s Core
Competencies.

3. Specifies therapeutic activities which will be covered under EYLs professional Hability insurance. (Professional labiity insurance is linked
to the MEW student’s enrollment in Soc W 634F. or SocW 633R.)

Fieldwork activities in which the MSW intern will participate during the semester are to be included in the LA A Pre-identified activities may be
“checked,” thus including them in the LAA “Free write” fields allow activities not listed in the pre-identified activity list to be included in the
LAA To ensure habihity coverage. all therapeutic activities must be included in the LAA.

Atleast one learming activity needs to be identified for each practice behavior. Students and supervisors may include as many learning activities in
the LAA as needed to accurately reflect the student’s intemship activities. The number of learning activities included in the LAA will not influence
or increase the number of practice behaviors evaluated. Practice behaviors (as outlined on the MSW Leaming A greement and Evaluation) will be
evaluated at the end of the semester.

When you have
finished step one,
go back to the
blue box and click
“Sign Learning
Plan Completion”
-The form will
now go to your
agency
supervisor for
review.



Learning Agreement: Step 2

\

Learning Agreement:

Student Signature: ([Student - name]): r Aug 5. 2011
In-Agency Field Instructor Signature: ([Field Instructor - name]): Sigh L
Field Director Signature: ([Field Director - namel]):

ign Plan Completio

ing Activity Agreement
The Leaming Activity Agreement (LAA) serves three main purposes:

1. Guides the MSW fieldwork experience.

2. Ensures educational experiences are provided to facilitate the MSW student’s development and d ion of CSWE's Core Competencies.

3. Specifies therapeutic activities which will be coverad under BYU's professional liability insurance. (Profagsional liability iqsurance is linked to the MSV
633R.)

dent’s enrollment in Soc W 634E. or SocW

Fieldwork activities in which the MSW intem will participate during the semester are to be included in the LAA Pre-ideiified activities Way bg#Checked.” thus including them in the LAA “Free write™ fields
allow activities not listed in the pre-identified activity list to be included in the LAA. To ensure liability coverage. all therapajic activitiegf@st be included in the LAA .

At least one leaming activity needs to be identified for each practice behavior. Students and supervisors may include as many Jedins activitiesNg the LAA as needed to accurately reflect the student’s
internship activities. The number of leaming activities included in the LA A will not influence or increase the number of praefice behavisgs evaluatedh\Practice behaviors (as outlined on the MSW Leaming

Agreement and Evaluation) will be evaluated at the end of the semester.
¥ collaborate with other agency social wotkers.

Core Competency #1: Identify as a professional social worker and conduct oneself [Leaming Activify
accordingly.
This student demonstrates the ability to:
|| demonstrate professional behavior at all times {including dependability,

2. Readily identify as a social work professional
confidentiality, atc.)

|| ebserve other clinicians. sessions

¥ attend and proactively participate in staff meetings

[ understand, articulate and follow the NASW code of ethics
¥ understand and follow agency policies and guidelines

|| pro-actively participate in and utilize weekly supervision

[ "] attend all required agency trainings

¥ stay up to date on client paperwork and complete according to agency guidelines and standards
¥ transfer or discharge all clients in a timely manner before terminating the intemship

b. Demonstrate professional use of self with client(s) || develop strong therapeutic relationships with clients

|| maintain appropriate boundaries

¥ educate client on the therapeutic relationship.

[ "] set boundaries for the length and number of sessions

¥ use approprate language

¥ communicate role to clients through attitude, ethic, boundaries, compassion
|| utilize language skills

[ ] utilize personal creativity

c. Understand and identify professional strengths, limitations and challenges [ utilize weekly supervision to analyze challenges and collaborate on strategies to overcome them

¥ openly identify strengths, limitations, and challenges (with supervisor and by writing clinical case reflections)
|| monitor transference and counter-transference

|| participate in continual training on therapeutic theories, interventions, diagnosis, etc. \

our supervisor
opens the form he/she
will see the learning
activities you have
selected. He/She wiill
review them and have
the opportunity to
email you if there is
one you have not
marked they feel you
should include as part
of your internship.
-The blue box at the
top will show that you
have signed the form,
and have a place for
your supervisor to
sign it.



Learning Agreement: Step 3

Learning Agreement: ‘

Student Signature: ([Student - name]): r Aug 3. 2011
In-Agency Field Instructor Signature: ([Field structor - name]): ¢ Aug 5 2011
Field Director Signature: ([Field Director - name]): Sign Learnign Plan Completion

Learning Activity Agreement
The Learning Activity Agreement (LAA) serves three main purposes:
1. Guides the MSW fieldwork experience.

2. Ensures educational experiences are provided to facilitate the MSW student’s development and d ion of CSWE’s Core Competencies.

3. Specifies therapeutic activities which will be covered under BYUs professional liability insurance. (Professional liability insurance is linked to the MSW student’s enrollment in Soc W 654R or
633R)

Fieldwork activities in which the MSW intern will participate during the semester are to be included in the LAA_ Pre-identified activities may be “checked.” thus including them in the LAA “Free write™ fields

allow activities not listed in the pre-identified activity list to be included in the LAA. To ensure liability coverage, all therapeutic activities must be included in the LAA. S u p e rv i S O r h a S S i g n e d

Atleast one leaming activity needs to be identified for each practice behavior. Students and supervisors may include as many leaming activities in the LA A as needed to accurately reflect the student’s

. .
ntemship activities. The number of leaming activities included in the LAA will not influence or increase the number of practice behaviors evaluated. Practice behaviors (as outlined on the MSW Leaming t h f m t t t t h
Agreement and Evaluation) will be evaluated at the end of the semester. e O r I I S S e n O e

(Core Competency #1: Identify as a professional social worker and conduct oneself |Leaming Activities

e st the sy o Field Director. He/She

a. Feadily identify as a social wotk professional

¥ collaborate with other agency social workers.

[ demonstrate professional behavior at all times (including dependability, appropriate dress, maintaining re Vi e W S t h e a g re e m e n t

confidentiality. etc.)
[ | abserve other clinicians. sessions

¥ attend and proactively participate in staff meetings a n d t h e n S ig n S t h e

|| understand, arficulate and follow the NASW code of ethics

¥ understand and follow agency policies and guidelines form. Once the Field

|| pro-actively participate in and utilize weekly supervision
[ ] attend all required agency tramnings

. . .

¥ stay up to date on client paperwork and complete according to agency guidelines and standards D I re Cto r h a S S | g n e d | t,

¥ transfer or discharge all clients in a timely manner before terminating the intemship

|| participate in continual training on therapeutic theoties, interventions, diagnosis, ste. y O u a re d O n e Wit h yO u r
|| maintain appropriate boundaries 4

¥ educate client on the therapeutic relationship, Le a rn I n g Agre e m e n t .

["] set boundaries for the length and number of sessions

¥ use appropriate language

¥ communicate role to clients through attitude, ethic, boundaries, compassion
[] utilize language skills

|| utilize personal creativity

b. Demonstrate professional use of self with client(s) D develop strong therapeutic relationships with clients

c. Understand and identify professional strengths, limitations and chall

[] utilize weekly supervision to analyze challenges and collaborate on strategies to overcome them
¥ openty identify strengths, limitations, and challenges (with supervisor and by writing clinical case reflections)
|| monitor transference and counter-transference




Evaluation: Part 1

Eraluation:
‘Total Clock Hours Completed This Block: |:|
Grade Recommended by Field Instructor (Pass or Fail):

Total Evaluation Score: 0/120 = 0.0%

Field Director Final Grade (Pass or Fail}:

Student Signature. ([Stugent - namel): Click to sign Completed Document A
In-Agency Field Instructor Signature: ((Freid Instructor - namel):
Field Dircctor Signature: ([(Feeld Director - name]):
m a
The following evaluation of the student’s leaming and performance inchudes variables from 2 minimal tist esiished by educators and Th scales a g re e
‘provide for the student s evaluation of self as well as the field instructor s ratings. ltems on the scales are intended to ze of th ice behaviors expected of students in practicum.
Eachitem is seen as representing a confimum running from “not yet competent” perfomance to “highly competent” performance Shng threc-point scale as follows

Compere Narrative

Not Vet Competent (1) o Required
* Specifics identifying what the student needs to dofis doing to improve their practice behaviors and meet competen:

convertsto the eva . You will go
through and evaluate yourself and

TS e determine if you are (1) not competent, (2)
competent, or (3) highly competent using

the drop down box.
\

Core Competency £1: Identifyasa i social worker and conduct oneself i Lazming Activitizz Stud.altSetf Fizld Inztructor
[ This student demonstrates the 2bility to:

2 Readily identify 2z 2 social work profssional 'foouabomemmmammm
et wtrcioty poicpoc Once you
# understand znd fllow zgency policies and guidalines

irements of an MSW student.
Competent () « None Required
Highly Competent(3) o Required

* Specifics identifying ways in which the student surpasses the competency expected of an MSW Student

Grading:
After completing the evatuation form and discussing it with the student, the Agency Field Instructor will record a recommended grade for the semester or term, along with 2 total evaluation sco;
the practicum evaluation to the Fieldwork Director. Any disparate perceptions along the way will be discussed with the field instractor before the final grade is recorded.

The studentis invalved in the evaluation process by the ficld instructor. It should be noted that the evaluation scales provide for a self-cvaluation by the student. The student and the field instructor arc
expected to discuss their sespective evaluations of the student's leaming and If the differences in their cannot be resolved to the student's satisfaction, the student s invited to
exercise the option of writing 2 etter which will be permanently attached to the evaiuation form, and which will be taken into consideration in the final grading process.

*sﬂyupwdahemclmtpwwcﬂ.aﬂoompleﬁe ‘o zgency
‘fm«¢m§ealldmﬁmanmelymmwmmgmem ip ave
0. Demonsteats profssional usz of sslfwith clisats) A sducate client on the thermpeutic ralztionship, |:|:|

T completed the

# comemmunicate role to clisnts through attitude, sthic, boundaries, compession

T nd identify ionzl strengths, limitations and challenges # openly identify strengths, limittions, 2nd ¢ wimwmmbywﬂﬁngdm@%mm) =] se If
4 Develop, menzge and meintain therapeutic ralztionships with clisnts within the person-i i d strength - ]valpﬁ:mhesmgmze strengths and utilize them \l:m
parspactivas o« 2z plans, traztment gozls, znd

rﬁ;"‘;‘m B Cﬂ!\wﬁlmﬂflz:ﬁm assessment,

SAVE WORK
Core Competency £2: Apply secial work ethical principles to guide professional practice. Lezrning Activitizs [Studant S2If \kﬁld.mmm you WIII CIICk
[Thiz student demonstrates the zbility to: A

.
= Apply sthical decision-meking skills toissuss spaciac to clinicel social work # pricaitizs sthics within the NASW code [ =] \ to Slgn at the
o Exploy sirztagias ofsthical rsssoning to-2ddrsss the uss oftechnology in clinical prctics snd its efict on clizntrights # sespact clisnt rights nd confidentizlity when stilizing all fems oftechnology [ L]

# limit clisnt identificztion information in emzils, Bcebook blogs, Exes, phone clls, atc. top Of the
A participats in trainings on the sppaoprizts behaviors 2nd uses of 2 variety of technology medivms. (is onling
articles, selfhelp, agency trinings, stc)

- if 2nd uzz ionship dynamics, including power diffrentizls # smpower clients to meks their own decisions ] ye”OW bOXo

A writs cliniczl flactions focused on th i ip d ics znd power di izls with cne clisnt-
‘therzpist r=lationship in your practice
d Fecopnize znd menzge personal bizses 2: they 2ot the ic ralztionship in th ice of the clisnts” well-bei E di 1p " l:m

A sask commomzlities to build the therapeutic relationship

Cior= Comppetency 22 Sub-score 012 = 00




Evaluation: Part 2

Evaluation:
Toa! Clock Houss Complatad This Block:

Grade Recommended by Field Instructor (PassonFaily: | o]
Tota! Evatuation Scors: /120=0.0%

Fisld Disector Final Geads (Pess or Fail)
Srudent Signatus: (1Stuenr- name])
In-Agency Field Instructor Signzture: ([Fisid Instrustor - nams]): Click 1o sign Canpletad|
Field Disactor Signaturs ([Fisid Director - name]): ~— |
s 4 i inims! compatency i i Seld practi Th £ the student’s svaluation =5 the field instructor"s rtings Trems on
. . O drop do menu to evaluate
E— B — e rop aown u vaiu

Competency Assessment: Narrative Description:

S - - you on each of the core

Competent (2) = NonzRequirst

iy Compaeni ) :Rim which ofan MW Student M

I Sy e COMpPEteNcies as (1) not
practics behavioss in. 20d saving yous work, apprarfrssch o ve your

work 2nd then procasd to avaluats the naxt Cors Compatency.

— competent, (2) competent, or

After completing the evaluation form and discussing it with the student, the Agency Fisld ift record vade for the s=mester o term, along with 2 tofa! evalustion score, and forward the practicumwluation to the Fistdwork Director. Any disperate percepticns along
the way will ba discussad with tha fisld instructor bafors the final pvada is racordsd.

.
The student is involved in the svaluation process by the S214 instrurtor It should be notsd i fon by the instructor ars sxpectad o dlszuss graluat " lzan ¥ hl hl COrT] etent
2 the student is invited writing  lstter which will bs pes Iy form. and which will be taken in the sl = o

[ Core Ci vE]L: Identifyasa i sodial worker and conduct oneself ingly Lazrning Activities Studant Salf [Field Instructor
[ This student demonstrates the zhility to:
2 Reatily identify 253 social work professionzl # collzborats with other sgency social workers. 2 [ &
# zttend znd proactively participats in stafmastings
# undarstand znd Sllow zpency policiss and guidslines
# stay up todate on clisnt paparwork 2nd complats 2ccording to 2gency Fuidalines znd standards
# trznsir or discharze il clients in 2 timely P insting the internship
b Damonsirats profssional ues cfsalfwith clisnt(s) ¥ cdscale cliznt on (he (herepeutic relationstip, 1 [ =]
# use appropriste lznsuzge Req'_‘:mm ma’“
# communicats role to clisnts trough attitude, sthic, boundzriss, compassion \
[« Undasztand 2nd identify i strengh, ions znd challenges # openly identify strengths, limitations, 2nd challengss (with suparvisorznd by writing clinicel cess seflections) |2
¢ Deveicp, menzge. and maiatsin therzpeutic selationships with clisnis within s perscr-in-2avi trangth o tuslp Bl ths 2nd utilize them E t (=] N .
E3 in-envi tranzths perspective i cas plans, treatment goals, znd . \O h h
bt : == nce ne/sne is
Corz Compatency £1 Sub-scor2 /12 =0.0% .
SAVE WORK
done, he/she clicks
Core C: +v£): Apply social work ethical principles to zuide professional practice. Lezrning Activitiss Student Sl Fizld Instroctor
This student the ability to: . .
2. Apply sthiczl decision-making skills to issues spacific to clinica] socizl work # geiositize athics withia the NASW code 2 I:D to Slgn the form In
6 Exmploy stratemios of sthics] rezsoning to sddress the uss of techaolozy in clinics] practics =nd its it on clisnt sights  puspact clisnt rights and ielity when uilizias 2ll forms H [ =]
# tisit client identification infemation in exails, Scsbooic blozs, Sves, phons clls, e Reqmuiled“ the e”OW box
# participate in traini iate behaviors and uses ofa varisty medivms (= ontine y 4
articles, selfhalp, agency trzinings, etc)
c. Identify 2nd use knowledgs of rzlztionship dynamics, including power diferentizls # epower clisnts to meke their own decisions 2 I:D
# wite clinical jons boussd on ionshi ics 2nd powsr di izls with ons clisnt-
therzpist r=lztionship in your practice
4 Racognize nd manzze personz] bizseszs they et the i ionship in th ice of the cliznts” well-bsi El it it d 2 I:D
o s ities 10 build the
Corz Compatency 52 Sub-scora 0V12=0.0%




Evaluation: Part 3

Evaluation:

Totzl Clock Howrs Complated This Block:
Grad Recommendsd by Fisld Instructor (Bass or Fail): Pass
Totz] Evaluation Score: 16/120=133%
Field Disector Final Grade (Pass or Fail):
Student Signzturs:

In-Agency Fisld Instructor Signaturs:
Field Diractor Signature:

The ollowing evaluation of the studant™s lszrming znd
the 5zl intendad to gi ive covers)

by i fisld practice Eculty. Th iles provids for thy dent” luztion of sslfzs well 25 the fisld instructor”s ratings Items on

Ezchitemiz sesnzs ingac on 3 three-point sczle 2= ollows:

Not Yot Competent (1) + Reguired

- ifics identifing what fis doi i i i meat ¥ i fzn MEW student
Compatent (2) + MNons Requirsd
Highly Compstent (3)  » Feguired

. ifics identifiing ways in which the stud passes th smpectsd ofzn MSW Student
The ocmpeba\t(‘l)'ﬁn:\gtsﬂwmtmlwmghmwsmd.ansmmga\ygwa\m Tlus’am\g i d 2 i ription of the studant’s peni: i irad Amgcfmyetocmpemt(l)’m')ngﬂymmpemt(i)’

with ifl tlined bove After mting th dent's practica b in and saving your work, 2 for each rating that itional riptions Plazsz pr ired, szve your
work, 2nd then procasd to evaluate the next Core Compatency.
Grading:
After complating the evaluztion form znd discussing it with the student, the Agency Fisld Instractor will secosd Erads for th of term, zlong with 2 total eval 0002, forwand the practicum evalustion to the Fisldwork Director. Any disperate perceptions zlong
the way will be diztuzzad with the fisld instructor befors the finzl grads is recordad.
mmlda\ttsmvolvedmmeeﬁluanmwmbyﬂwiﬂdmsmmItﬂwuldbenmedﬂmﬂweﬁmahmamleswmﬂdeha jon by th dizcuss their respective evaluations of the student’s lszming and performence T
th 2 in their cannot b to th th dent is invited the opticn of writing 2 latter which will be permenently attached to the evaluation e g whiMgrill be tzken into consideration in the finzl grading process.
Core C :Identifyas a ional social worker and conduct oneself i Lezrming Activitiss \\ Student Saif Fiztd Instructor
This stug tha zhility to:
2 Readily identify izl work i ool]alnaahemﬂ\oﬂ\etagawyamalm& 2 2
* attend and proacti in

# understznd znd follow zgency policies znd guidslines

# stay up to datz on clisnt pap il ding to zgency guidali dard
A transr or dischargs 2l clisnts in 2 timely mannar befors tarminzting the intemship \

£ Demonstrate profssions wss of slfwith clisnt(z) # sducate clisnt o the therzpeutic sslationship, L ~N

: Comment
* wazapproprizts longuzgs Requiszd
# commmnicats rols to clisnts through attitude, sthic, boundzries, compassion
c Und d 2nd identify profssional strengths, limitati d challenges # openly identify strengths, limitztions, 2nd challenges (with supervisor 2nd by writing clinical czse seflections) |2 2 \
4 Devalop, menage znd maintzin ic galati ips with clisnts within ths parson-i i and strengths # help Emilies recomnize strensths znd utilizs them 3 1
[perzpectives * . . " _— | Comement
L3z par case plans, trastment goals, and Fequired
interventions.

Cors Compatency =1 Sub-scorz 112 = 66.7%]

The final step is
for the Field
Director to
review both
the Student
Assessment
and the
Agency
Supervisor
Assessment,
assign the
grade, and
then sign the
form.



Agency List
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BRIGHAM YOUNG

UNIVERSITY Student Group: Rachel Romney u

[Home | [ student Detail|[ Agency List|

Sort| Search
Agency List
| A-Z CDE FGH JK LMMN OPQ RST UVW XYZ
(AAB)
1. Preplacement
AAA Unassigned
Administration for Children and Families
Adoption Center of Choice
Adult Probation and Parole Services
Alpine Home Care & Hospice
American Heritage School
ARCH Counseling (Addiction Resource Center for Healing
Aspiro
Bethany Christian Services
BYU Clinic/Research
BYU Research
BYU Womens Senvices and Resources

Agency Detail: ARCH Counseling (Addiction Resource Center for Healing)

Agency |ARCH Counseling (Addiction Resource Center for Healing) | MSW BSW Th e Age n Cy Deta il

Street Address (1215 W. South Jordan Pkwy, Suite 202 | contains all the

City, State Zip |South Jordan. UT 84085 | . .

Phone 301-255-1155 | information you need
Fa :5“1-25“251 | to complete your
Location Code

Agency Web Site www.archcounseling.com I RAMS except for the
tntemship Information : agency email.

Wiew in printable form

Add Submission



Important Things to Remember

\

Once a form has been signed, if changes need to be made, you need to email
Charlene at charlene_clark@byu.edu to request the signature be cleared.

Form due dates signify the date they are due to the Field Director or Charlene. Keep
that in mind as you prepare to sign these forms and send them off to your supervisor.
Make sure to plan enough time for both of you to fill out and sign the forms.

If you can’t access the MSW Internship Evaluation, check to make sure that the
Learning Agreement has all the necessary signatures.

All info needed to complete IRAMs except for the agency email is available in the
Agency list.

Most important: IPT is an important resource for communication between you, your
agency supervisor, and the School of Social Work. Thus, it is extremely important to
maintain correct contact information for yourself and help us to do the same for
your agency supervisor.



mailto:charlene_clark@byu.edu

